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Government of Bihar

FINANCE DEPARTMENT

RESOLUTION

san, t<tiq- ?.1. l.!.1. 1.7! | 7

Revision of t]le pay structure of State Government employees with effect
from 01.01.2016.

The Government of India has revised pay scales/pay structure on the recommendation of
the 7th Central Pay Commission, with effect from 01.01.2016. The State covernment vide its
Resolution No. 9701 dated 22.12.2016, constituted a Pay Commission for recommen ding inter alia
a revised pay structure for the State Govdrnment cntployees In the light ofthe recommendations
made by the 7th Cen[al Pay Commission for the revised pay structure for employees under the
Central Government. On 15th May, 2017 the Pay Commission submitted its Rcport rclating to pay

scales and other benefits to thc State Government employees.
2. The State Government has given careful consideration to the recommcndations of the Pay
Commission, in respect of the State Government employees and have decided to accept the level
based new revised pay structure, Schedule I contains the normal replacement revised pay level
and Schedule II contains the pay matrix. Department wise and post wise existing pay scales and
revised scales ofpay ofthe posts, under the State Covernment, arc at Schedule lll.

The revised pay structure shall come into effect notionally from 1st January, 2016.
However, the actual payments in the revised pay structure would arise with effect from 1st April,
2017. The rcvised pay structure will apply to all State covernment employees who were in service
on 1st,anuary, 2016 and to all new appointments made on or after che said date.
Provided that

i. in rcspect of the GoverDment employees who were under suspension or on leave or wcre
not on duty on 1st lanuary 2016, the revised pay structure will be applicable from the date
ofreturn to duty and no arrears would be admissible for the period ofabsencej

ii. Dearness Allowance shall be payable at the rate of 470 as on 01.04.2 017; and
iii. All other allowances shall continue to be payable at the same levels as before the pay

revision. Thus, fbr example, if an employee was drawing Rs. 5000/- as HRA (House Rent
Allowance) in the unrevised pay structure, then that employee shall continue to draw H&q
at Rs. 5000/. The eligibility/scale/amount of travelling allowance shall be guided as per
unrevrsed pay structure.

iv. the tevised pay structure shall be sanctioned by the concerned Drawing and Disbur$ing
Officersubject to the approvalofthe competent authority within a period ofoneyear.

3. Definitions:
The provisions in this resolution unless thc context otherwise requires:-

(D "efsting basic pay" means pay clrawn in thc prcscribed existing scale of pay, including
stagnation incremcnt(s), but does not include any other type of pay like 'special pay'
etc.
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(iD "existing Pay Band and Grade Pay" in relation to a Government Servant means the pay
band and the Grade Pay applicable to the post held by the Government servant as on the
date immediately before the notification of these rules whether in a substantive
capacity or in officiating capacity,

(iiD "existing scale" in relation to a Government servant means the present scale applicable
to the post held by the covernment seryant as on the date immediately before this
notification,

(iv) "existing pay structure" in relation to a Govemment seryant means the present system
of Pay Band and grade Pay applicable to the post held by the Government servalt as on
the date immediately before the comiDg into force ofthese rules whether in substantive
,,- ^FA-r^li-^ ^^-^^*,,vr u"'L'oU,r6 rcPdL,Lyi

(v) "existing emoluments" means the sum of(i) existing basic pay and (ii) existing dearness
allowance at index average as on 1st day ofJanuary, 201.6,

(vD "Pay Mahix" means Matrix specified in Schedule II, with Levels of pay arranged in
vertical cells as ssigDed to corresponding existing pay band and Grade pay or scale
specified in Schedule ll,

(vii) "Level" in the Pay matrix shall mean the Level corresponding to the existing pay Band
and Grade Pay or scale specified in Schedule lt,

(viii) "pay in the Level" means pay drawn in the appropriatc Cell of the Level as specified in
Schedule II,

(ix) "revised pay stnrcture" in relation to a post means the pay Matrix and the Levels
specified therein corresponding to the existing Pay band and crade pay or scale of the
post unless a differelrt revised Level is notified separately for thar posr,

(*) "basic pay" in the rcvised pay structure means the pay drawn in thc prescribed Level in
the Pay Matrix,

(xD "revised emoluments" means the pay in the Level of a covernment servant in the
revised pay structure, and

(xii) "Schedule" means a schedule appcnded to these rules,

4. Level ofPosts
The Level of posts shall be determined in accordance with the various Levels as assigned to

the corresponding existing Pay Band and Grade Pay or scale as specified in the pay matrix,

5, Drawal of Pay in the Revised Pay Structure
Save as otherwise provided in these rules, a Government servant shall draw pay in the

Level in the revised pay structure applicable to thc post to which he is appointcd,
Provided that a Government servant may elect to continue to draw pay in the existing pay

structure until the date on which he earns his next or subsequent increment in the existing pay
structure or until he vacates his post or ceases to draw pay in the existing pay srucrure.

Provided further that in cases where a Government servant has been placecl in a higher
grade pay or scale betwecn 1st day ofJanuary, 2016 and the date of notification of these rules on
account of promotion or upgradation, the Government servant may elect to switch over to the
revised pay sructure from the date ofsuch prornotion or upgradation, as the case may be.

The above option will havc to be exercised by 31st July, 2017.

3AlAnil
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6. Fixation of pay in the revised pay structure.-
(1) The pay ofa Covcrnment servantwho elects, or is deemed to have elected under para 5

to be governed by the revised pay structure on and from the 1st day ofJanuary, 2016, shall, unless
in any case the Govcrnment by special order otherwise directs, be fixed separately in respcct of his
substantive pay in the permanent post on which he holds a lien or would have held a lien if such
lien had not been suspended, and in respect of his pay in the officiating post held by him, in the
following manner, namely:-

Normal Fibrent:
(A) ln the case ofall cmployees-

(i) the pay in the applicablc Level in the Pay Matt-ix shall be the pay obtaincd by multiplying
the existing basic pay by a factor of 2.57 , rounded off to the nearest rupee a nd the figure so arrivcd
atwill be locatcd in that Levelin the Pay Matrix and ifsuch an identical figure corrcsponds to any
Cell in the applicable Level ofthe Pay Matrix, the same slrall be the pay, and if no such Ccll is
availablc in thc applicable Level, the pay shall be fixed at the immediate next higher Cell in that
applicable Level ofthe Pay Matrix.
Illustration:

:1 lExisting Pay Band : Pts-l

f - 
iixisting craa" i^y,24od

i3 tExisting Pay in Pay Band : 10160 ,Pay tsand ,

:Ex|sring Basic Pay : Crade
4 t12560(10160+2400) puy 1800 1900

5200-20200

multiplication by a litment
2.57 : 12560 x 2.57 =

2000 2400
-

21700

23100 271,00

Levels 1 2

1 lqnnn loonn
..i1-

I

, l acnn ,n (nn

.l,cvel 4

.310001

iRevised Pay in Pay Matrix (either

,equal to or next higher to 32279 in
7 ilcvel4) j 32300.

4 1A7nn )17OIl 23800 27900 i319001
' 24soo' 287oo' ti;dtii'5 20300 22400

20900 23100 25200 29600 33900

21500 23800 .26000 30,500 34900

22100 24500 26800 31400 35900
-.^^^ -.;;^ i^-.^^ -^-^^ ;;^;22Boo 25200 '27600:32300 t37ooo

tzssoo poooo iat00 33300 :atoo
24200 26800 29300 34300 139200

7

iB

r9

i1o
11

(ii) if the minimum pay or the first Cell in
arrived at as per sub-clause (i) above, thc pay shall
applicable Level.

is more than the amount
pay or the first Cell ofthat

the applicable Level

be fixed at minimum

l32z7e.2o5 i(Rounded offto 32279)--l
l,evel corrcsponding to CP 2400 |

3AlAnil
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Fitment in case of Upgmdation of post as per 7ut CPC

(2) Where a post has been upgraded as a result of the recommendations of the State pay

Commissiol as indicated in Part B or Part C ofthe Schedule, the existing basic pay will be arrived
at by adding the Pay drawn by the concerned employee in the existing Pay Band plus the Grade
Pay corresponding to the Level to which the post has been upgraded and, the fixation of pay shall

. be done in the manner prescribed in accordance with clause (A) ofsub-rule (1).
.lllustration:

l.lExisting Pay Band: PB-1 Pay
Band

s200-20200

Pay for the purpose offixatlonr 12960 (10160+2800)

18000 119900121700 25500

18500 120s00 t22400 126300

27100131000

2790013r900

24700132900

correspondingto Grade Pay 2800 : Level 5

T- zosoo 23100 zsooo r-soo I
ised Pay in Pay Matrix (either equal to or next higher I z ,irsoo 23800 Eeooo Fosoo

33307 in Level5) | 33900.

(3) A Gove[rment servant who is on leave on the 1st day ofJanuary, 2016 and is entitled to
leave salary shall be entitled to pay in the revised pay structure from 1st day oflanuary 2016 or
the date ofoption for the revised pay structure.
(4) A government servant who is on study leave on the 1st day of January, 2016 shall be
entitled to the pay in the revised pay structure from 1st day ofJanuary, 2016 or the date ofoption.
(5) A Government servant under suspension, shall continue to draw substantive allowance

.based onexistlng pay structure and his pay in the revised pay structure shall be subJect to ihe final
order on the pending disciplinary proceedings,

(6) Where a Government servant holding a permanent post is officiating in a higher post on
a regular basis and the pay structure applicable to these two posts are merged into one Level, the
pay shall be fixed under sub-rule (1) with reference to the officiating post only and the pay so
fixed shall be treated as substantive pay.

(7) Where the existing emoluments exceed the revised emoluments in the case of any
Government servant, the difference shall be allowed as personal pay to be absorbed in future
lncreases rn pay,

Existing Grade Pay : 2400

basic pay: 12560

Upgraded Crade Pay : 2800

Grade
Pay

3 19100121100 i23100

f +- lieioolzrffipilaoo

[--r''r-
after multiplying serial number 5 with a fitment

ctor of 2.57 : 33307.20 (rounded offto 33307)

3A/Anil
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(B) Where in the fixation ofpay under sub-rule (1), the pay ofa Covernment servant, who,
in the existing pay structure, was drawing immediately before the 1st day of lanuary, 2016 more
pay than another Government servant junior to him in the same cadre, gets fixed in the revised
pay structure in a Cell lower than that of such junior, his pay shall be stepped up to the same Cell
in the revised pay structure as that ofthe iunior,

(9) Where a covernment seryant is in receipt of personal pay immediately before the date
of notification of these rules, which together with his existing emoluments exceed the revised
emoluments, then the difference representing such excess shall be allowed to such Government
servant as personal pay to be absorbed in future increase in pay.

10 (i) In cases where a senior Government servant promoted to a higher post before the
1st day of January, 2016 draws less pay in the revised pay structure than his junior who is
promoted to the higher post on or after the 1st day ofJanuary, 201.6, the pay of senior Government
servant in the revised pay structure shall be stepped up to an amount equal to the pay as fixed for
his junior in that higher post and such stepping up shall be done with effect from the date of
promotion of the junior (;overnment servant subject to the fulfillment of the following conditions,
namelYi-

(a) Both the junior and the senior Government servants belong to the same cadre and the
posts in which they have been promoted are idcntical in the same cadre;

(b) The existing pay structure and the revised pay structure ofthe lower and higher posts in
which they are entitled to draw pay are identical;

(c) The senior Government servants at the time ofpromotion are drawing equal or more pay
than the juniorj

(d) The anomaly is directly as a result ofthe application ofthe provisions ofFundamental Rule
22 or any other rule or order regulating pay fixation on such promotion in the revised pay
structure:

Provided that if the junior officer was drawing more pay in the existing pay structure than
the scnior by virtue of any advance increments gianted to him, the provisions of this sub- rule
shall not be invoked to step up the pay of the serior officer.

(ii) The order rclating to re-fixation of the pay of the senior officer in accordance with
clause (i) shall be issued under Fundamental Rule 27 and the senior officer shall be entitled to the
next increment on completior of his required qualifying service with effect from the date of re-
fixation of pay.

(11) Subject to the provisions ofrule 5, ifthe pay as fixed in the officiating post under sub-
rule (1) is lower than the pay fixed in the substantive post, the former shall be fixed at the same
stage as the substantive pay.

ATORY N
This rule deals with the actual fixation of pay in the existing scales on 1{ Ianuary,

2016 and is self explanatory. The bencfit of this rule is not admissible in cases where a
Government seryant has elected the revised pay in rcspect of his substantive post, but has
retained the existing scale In respect of an officiating post.

3AlAnll
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7- Fixation ofpay ofemployees appointed by direct recruitment on or after lsr day ofJanuary, 2016.
The pay of employees appointed by direct recruitment on or after 1$ day of lanuaiy, 2016

shall be fixed at the minimum pay or the first Ccll in the Level, applicable to the post to which such
employees are appointedl

Provided that where the existing pay of such employee appointed on or after 1,r day of
January, 2016 and before the date of totification of these rules, has already been fixed in the
exlstrng pay structure and if his existing emoluments happen to exceed the minimum pay or the
first Cell in the Level, as applicable to the post to which he is appointed on or after 1st day of
January, 20'16, such difference shall be paid as personal pay to be absorbed in future increments in
pay.

LEXPLANATORY NOTE

This rule prescnbes the method offixation ofpay employees appointed on direct
recruitment on or after 1n day ofJanuafy, 2016,

8. Increments in Pay Matrix
The increment shall be as specified in the vertical Cells of the

Matrix.
I llustration:

applicable Level in the Pay

-]
I

I

I

An enrployee in the Basic pay of 32300 in Level
vertically down the same l,evcl in the cells nnd
increment, hjs basic pry will be 33300.

9. Date ofnext increment in revised pay suucrure._
(1) There shall be two dates for grant ot increment
year, instead ofexisting date of 1st July:

4 will move Pay 5200-ZO2OO
on grant of Band

F:io" 
ttoo ,leoo :2ooo 24oo 28oo

Pay

Levels 1 i2 3 4 s
1 .18000:19900 21700 25500 29ZOO:' '_"""" "'".:.
2 18500 20500 22400 26300 30100
: irgtoo izr rool):roo zztooi:tooo,
4 ,197 ooirT oo,ziaoo ,zt goonilsoo,
:s tzo3o0laz4o0iz+soo,iazoois,iiloi
o zogoo 23too 2s200 29600 33900
7 ,21500123800 26000 30500 34900
I 22100 24500 26800 31400:35900:.q 221100 25200 27600 3Z:OO :zOOO

io 23500 z6ooo 2g4oo 33300 38roo
11 24200,26A00.2 9 3 00 34300 39200

namely, 1st January and lst July of every

3a/Anil
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Provided that an employee shall be entitted to only one annual increment either on 1st
January or 1st July depending on the date of his appointment, promotion or grant of financial
upgraoanon.

(2) The increment in respect of an employee appointed or promoted or granted financial
upgradation including upgradation under Modified Assured Career progression Scheme (MACpS)
during the period between the 2nd day of lanuary and tst day of luly (both inclusive) shall be
granted on 1st day ofJanuary and the increment in respect ofan employee appointed or promoted
or granted financial upgradation including upgradation under MACpS during the period between
the 2nd day ofJuly and 1st day oflanuary (both inclusive) shall be granted on 1st day ofluty.

Illustration:
(a) In case ofan employee appointed or promoted in the normal hierarchy or under MACPS
during the period between the 2nd day of luly, 2016 and the 1st day of January, 2017, the firsr
increment shall accrue on the 1st day of July, 2017 and thereafter it shall accrue after one year on
annual basis.

(b) ln case of an employee appointed or promoted in the normal hierarchy or under MACPS
during the period between 2nd day of january, 2016 and 1st day of July, 2016, who did not draw
any increment on 1st day ofluly, 2016, the next increment shall accrue on 1st day ofJanuary, 2017
and thereafter it shall accrue after one year on annual basjs:

Provided that in the case of employees whose pay in the revised pay structure has been
fixed as on 1st day of January, the next increment in the Level in which the pay was so fixed as on
1st day ofJanuary, 2016 shall accrue on 1st day of July, 2016:
Provided further that the next increment after drawal of incremcnt on 1st day of July, 2016 shall
accrue on 1st day of lrly,2017.
(3) Where two existing Grades in hierarchy are merged and thc,unior Covernment servant in
the lower Grade happens to draw more pay in the corresponding Level in the revised pay
structure than the pay of the senior Government scrvant, the pay of the senior government
servant shall be stcpped up to that of his junior from the same date and he shall draw next
increment in accordance with this rule,

10. Revision of pay from a date subsequent to 1st day of January, 2016.
Where a Government servant who continues to draw his pay in the existing pay structure is

brought over to the revised pay structure from a date later than 1st day of January, 2016, his pay
in the revised pay structure shall be fixcd in thc manner prescribed in accordance with clause (A)
ofsub-rule (1) of rule 6.

11. Fixation of pay on promotion on or after 1st day oflanuary 2016.-The fixation of pay in case of
promotion ftom one Level to another in the revised pay structurc shall be made in the following
manner, namely:-
(D One increment shall be given in the Level from whlch the employee is promoted and he
shall be placed at a Cell equal to the figure so arrived at in the Level of the post to which promoted

3A/Anil
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and if no such cell is available in the Level to which promoted, he shall be placetl at the next higher
Cell in that Level.

lllustration:

r. Levet In the reviscd pdy \tructure : Level 4 pay gand 5200_20200
2. Basic Pay in the revised pay srrucrure : 29700 :Gradepay 1so0 1900 liijori-i z+oo iieoo,
:. Cirntea-p.o.nti"nTnnancial upg.aiation una"i Levels L , 2 3 4 s

.MACPS in Level 5 1 118000 1g9ooi2'r700 2s50)0i2g200:
z issdo 2osoo z24otJ 26300 3o1oo

4. Pay after $\,,lng one increment in Level q : 2S600

5. Pay in the upgraded Leveli,e. Level 5 :30100 (either
equal to or nexr hiHherro 29600 in Lcvcl S)

: jreroo -rroo iz:roo zzroo,:rooo
4 19700 21700 23800 27900 31900,
5 .20:100 22400:24500 28700 32900
6 20400 2310i 25200 29600 33900
7 2ts00 23800i26000 30500 34900

12. Mode of payment of arrears of pay.

The arrears shall be paid during the Financial year 2017-2018.

13. Power to relax.

Where the Government is satisfied that the operation ofall or any ofthe provisions ofthese
rules causes undue hardship in any particular case, he may, by order, dispense with or relax thc
requirements of that rule to such extent and subject to such conditions as he may consider
necessary for dealing with thc case in a iust and equitable,

order: ordered that copy ofthis Resolution be published in the extra ordinary Bihar
Gazette.

By order of the Governor of Bihar

Finance Departmcnt.

Memo No. 3q-2-ao!"-oqtzorc 3510 /r.
Copy forwarded to- The Account General

acnon.

Patna, Dated,h/ !2/20r7 .

Bihar, Patna for information and necessary

L,. ;.\<-\ ,^-r l\r_-z (Rahut fifeh)
Secretary, Eidenditure,

Finance Department.

\{f;i,,filn,

3A/Anil
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Memo No. 3q-2-do!"-8/2016 351o /F. Patna, Dated tdl/ UL/20t7.
Copy forwarded to- All Departmcnts/All Head of Department/All Divisional

Commissioners/ Alt Disldct Magistrates/Registrar General, High Court, patna/ Secretary,
Bihar kgislative Assembly/Secretary, Bihar Legislative Council/ AU Treasury Officers/All
District Accounts Officers/ln charge Officer, Finance (p.C.F. Cell) Department/Under
Secretaly, Pay Fixation Cell (Section-26), Finance Department/Incharge Officer, e-gazzate
Sectiori Finance Depattunent for information and necessary action.

;r4P\ ^-P l\._-, 
(Rahul shbh)

Secretary, Exi6nditure,
Finance DeDartment.

Memo No.3q 2-+oyo-oe,/2016 3570 /F. p atna, oatea : 3!/ t/ zo tz.
Copy forwarded to- Superintendent, Government press, Gulzarbag, patna for

publishing this Resolution in the next extra ordinary Bihar Gazette. He is requested to send
One Thousand copies ofGazette to the Section-3A of the Finance Department Bihar, patna.

-4Y\ ^-/" llv 
lnar,ur{,feh)

Secretary, Exienditure,
Finance Department,

3Ay'Anil



SCHEDULE - I

l.l.Comparative List of Pay tevels

5'n cPc , 6'h cPc 7r" cPc

25s0-3200

1800 Level 1

2610"3540

2650 4000

2750-4400

3050,4590 1900 Level 2

3200-4900 2000 Level 3

4000-6000 2400 Level4
4500,7000 2800 Level 5

5000,8000
4200 Level 6

ss00-9000

6500-10500
4500

7450-11500

7500-12000 .4800 Level 8

8000-13500 5400 Level9
10000-15200 5600 Level 11

12000-165c0 7600 Levet rz
14300-18300 ' 8700 Level 13

16400-20000 8900 Level 13A

18400-22400 10000 tevel 14

Note : From 5th CPC to 7th CpC the number of pav levels have come down from 1.9 to 14
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Chapter 5, Summary of Post-Wise Recommendations

5.1. All Post Except Class ll Entry Level State Services

GR OE

'OMi/|ON 
OATEOOFUES

FOF ALl ESTABU€HMENT (E<OEPI WOFIG DEPAFIMEAID

2

PB.2 4204

{ob (a): arl orh* poeE ol dei€l naruc, be lh.y knM a3'a@uniana, 'A@nlrntaum4l6.t','s!o6.xeper-'skltekep.r cum _ cr.d(" erc in

!6de P.ys of Rs 1 9OO/-, R.. 2,lOO/-. Rs 42OO/-, or Rs. 4€O{v , shan .i.nd r6d.3igi ated at th€ appEpr€t. r@or. dependinO oh tn.h G6de Pavs as

F thc above lrblo. Tho incumboils, sh.tr b. d.en d b be tan or tn. $nor. cEnd €de al rB l.v.l ol ih€ Epective cadc Co.tollin! Authonty.
:or D€iaile Kindly .€t€r, ch.prer 4

,rore {b): An olh6r pods In NoGwod<s Dep3dnent3 ol similar n.tuB, b{t li G6d. P.y! of Re. 2000/- ot R. 2800/_, Bh5 I b€ deQed wi}' den.al

5dro. Ho@er. tne incumbenrs in fis a$ wld b. . iten io rcDlac.@ p.y 5nuci!@ and po.te w@ld be me4ed with lh. cl.i6l edE onlv

rfid lhe po313 3t .d elot d dinq io d@w 66ign.tiorv d66'sau cdc@.|ol fle in@mb€ni.

:ON WOn|G OEFAFTMENT

1900

2400

a

5

{oie (.)i All olher posts of.lori€l n6luro, b. thoy knM .s 'A@unranf, 'Ac@un|antcum_Cl€.r" "StoB_X..p€r" "SloBk@poF Olm _ Cle*'€lc in

!6d. Paw olRr. 19OO/., Rs,24OO/-, Re.42ool-, or Rs,,t6oo/-, shellstand rcd.sloialod at ln€.ppDpneb |evel. d€96ndino on th6n Gdde Pays a.
)er th€ abov6 rabt.. Th6 hcumbenrs, rhan b€ d.€d€d lo b6 pan ot$6 slnll€ cled@l @dG al fi6 lowl oi t16 Bpe.iiv6 cad@ conl6r||i9 Aurhorfy
:o. Detair€ Krndly 6f6r, ch.pior 4.

'toielbFThsidcotA@unt oe'r be aod4d a dyhs cdE and pdb t nsrered to the.in9l. cl.nd ed@.s lne pool! 6n wenl
)wing lo d@ilv 6sonrbn/ dishi$au redment ol t}le .n@nb6nr For d.|!il3, kindly * Choprsr 4

rOR AL EATAAISHMENT

)fn6ar6nd. lidoquivalenl

leEpnono An6^d..tTo ephon.
)p.6io/ T.lBx openrr/ REepuon
:rm T.l.phon. Op.rator/ T.bpnnEt
lp€dtq/ R@ptmi6r4eTol.phon.

5 1800 1



6 lsoo 2

3

1300

11 ,1200

12

13
Gradual€(Trained HeadmasIfr in

5400

Ledurer(10+2School, PGT)

16

13
(M6c/C6tuCharthdDEwins/Iab]a,D6m
/R*lino,€e'i@[uvl|tisMndGans/&]€n

Thas. pGt!.6 known bydiftuEntn.m.r
n diftoEnt dopanmods. A undom

nomBncldluro is indi€led Th. p€y

shcrur€ EMm.dod d rep.em. p.y

2000

2A

21 2oo0

22

23

)@Fund€r(No^-Ph.rm.ds0 2

26

27

2a traF NuFo GEd€ 'S'l GEdB 1 5

29 ,r200 6

30

\ RayTochft an A Equivalenl A3 por c@mmondalion! D chapior 3

32

Skilled Adisan (Sro.uwood/Seicu[u.e/
3pinninqr' sh66t M.t l/ olack3mitlv
r6.hn'ery M33'd 

^nEan 
(wood roFl

ll iiqher skilled Artssn (g!ool/ wood) uao

Phorrc copr€. cum P nr€f op€Eior



sb.o TypEr/srem c|€fi G6de rrl 2400

SiMo Twl.Usl.no C .* G€de ll

37 3tono Typ 6ustono C e* GEdo I I
4300

sUPERVIgOFIY CA.DRE

39 i!.ior Sia|jsli@l Su9edier

q$r c@lol'dabn omer

12

-abour Inp6cro/ bbour wellarc oftc6r

GEm Pamh6rarSupedis.

:16 t@pc..!vc €rd€n.ton ofi @r

52

55 Cad6 Rdi.w Rdhtunded

56 Ru'.r o6v.ropmenr016@'

56 Urb.n Oevelopmenl Oi5@r

50

:n6nrd oftu€r lrndustry 6 codmo@)

62 Aon.ultuc Insp€.lor & Equiwl.nl

OASNET SECAETAFA' &COOFOIMIINO DEPARIMENT

61

1000

2800 5

68 26oO

J



Porsona Secrclarylo Gover^orsSecDlary

,1200

72 Pdare s*Grary to oovehor €€00

SIATE GUEST HOUSE

BII]AFI BITAWAN NEW OELHI & OFFICE OF RESIOENT

TheE areseve€ itolrled posls 
^ 

lriose
6.rabr'shm6n6, I rs r€commsnd€! rhar
these posls b3 broughi inroesrablsh6d
@dressolhal frann n9 olthcac posls '.nadesimpreras3orerioi/r€ouirmo^rlor
reraled posrs sd'mcul Llon p'ese ry

rhess ar€ b€lngm.nned on deputll'on
N6edre$ lo say. depur.rionists sha | 6.ry
lhe paysltuctuc in thcn parcnlcodrc lo the

2400

2

4200 6

B2 3

11

HOME OEPAFITMENT

8a 2000 3

90 secEtadal lnfomat on otf cer 4200

POLICE ORGANISATION

Retutrud qoa fato has bee

1900 3



resmeSuFhsp..iorAmour '4.2
03

si'tu,ass danr suElnep€dd 5

Lro'al.c6sbbr. ( op€Eu 6de rr)

L 
'6db 

@mrab . ( op.r.ror c€de r)

Li.Erec.n*br6Ir*hn 6r)

a*n suLrnsF@ (op€6ror G€de rD 5

Assn suEhsp€cio' (op€Eror Grade )

a$t sutlnspecro. (r*hi € G'.der)

125 asri. suEr^seedo, (rehni61 G€de r)

r/'616 Subrnsp€.ror C€do rl

rv'd6s surrisp.ctd Gdds I

'ub|n9ps|r€thnk.|66den
rub riep€o' r€Lhnicar Giade I



rdsdtrE {um,a@d.orfr.r

ieio srb InsFro' (6rho!r . 
^y 

shodhan.

151

ldo e&..r rrldr Hod€ cr.parrndn
h Esm'morFnger Prir, st€ia
ira6 Er ot ordbimir otumd
cod Eeh'6 ol Phobqaphs

o€Dc€ oF t,G. Pfi(5ON6 & COFFEOTIONA! SEF TCE

FIELO ESIAAUS'IMENI OENERAL

$m as Binar Pore subjd ro rh8

s rai@ ro Im.mdrb. Ers r6v.r 2.1.4

6



2

t2

2

37

2

-.dyAssst.nls4eriilendenl

195

te@nl€r rrasdBdstar sch@r)

m2

r6|d [ra3re. {Bdslal school)

t 6br slp€di* {E 6rarsd! )

7



Heod re*her (Botsb schm )

s€^ orHou66 Masrercum.c (R.haid

cron hslru(ror(Bo6ral s(h )

run'or H@se M.sb (smrar s.h)

t rhr posb c'..bd i^ ri€ R.ftid h.m6

l.p!ry SUD€r Rrenden(Remand Home)

212 Head reacher(B.Ela sch@ )

o.puqsup€rnre.dod{P,ob.t,o^Hore,

re6.5€r (ctrher (ha. R€mnd Hdm)

\sr Teacher (ra i H qh schodl

rsad rer.hr {Jai H qh scnoor)

sen or Houe Masror {BoEhl

scpcnilend.nlSpec6l Schoor/BC Bmrhar

Supo'niendeitSed6rRemaid Hoho

Pl6inin!cumsds €rOrw
suriircndent (Bcrat s.h.d)

225

6

Addr Dtrdd / F€g6.al Dtrdo

D rcdo,. F@isc sdencs bb'dory

233

HOME GUAFD ONOAI'ISATIOTI

Edu€r'on otficer (rnsp€.lor Nom. Gurd) )os Naft rnsp€cd Hon. Gu.d

C'VL O€FENCE OFGANISATICN

I



Deoury @td d (Deprry 6itu)
{ss On@/ Junior siafi Oli6r

3

239

sdd er wen.'€ oncer (adhd F D Ld

6{S0

PERSONNEL ANO AON]ONISTMTIVE REFORMS OEPAFTMENT

AHAF AECRETAFIAT SER!'ICE

under s.cy. n Ealtarrsr t'od

lo Seder6ry ll equpared Post

Blhar Soq.lrl.l Si.FsEphs 6d!k!

HE^DOIJAFTB E5iAA$$jENI

ESTABUSHMENI OF LOI4YUKTA

12

Pr vare S4.6rary ro Lokarlkra

:6TABLI6HVENT OF gHAA PUBUC SEFVICE COMMISSION

's ro cha'm.n (sr6os'.piE, ci'.)

9



:U"I*IASHA OEPAFII\'ENT

r.j 8h.$r As,srad c6de r
%lBhashaAs6|adT€N|atdGd.||

264

2t2
rivjs dar R.t ahasha rdrudo/ Rrj

:x @drc rGl rd6r 12 bsrns

5

IOMMEROA TrJ< OEPAATI\,GNT

H.O. ESTABUSHMENT OF COMMERCIAL TAGS OE '''.

ULFFAEI EgTABLISHI\IEN] OF OOMMEFCIILf'JG€ OEPIT,

2

10



NANONA. SAMNGS OFIGANISATION H.O. EgIAEf }SHMEM

a2

MUFASSIL EST,€USHMENT OF NAI]ONA! 6AVINCS

NafoMr sav ns6 €xdrre c1fii.cr

LadYofi 6' (Nar onar sawns)

Rev'sd oav r*el to b€ dtilabl. an r

cxh.Mse Edremnr pay lovel

SEOAEIAFIAT MOIOH SERMO€ AND SECFETA'IAT BUIIDiNG

-Era|lr (c'viy a:str caroiar(€r

NEW GENEFAI PROVDENT FUI\D S€CIION

305

6

PFINT]NG AIIO STAITONAFEA

11



1900

321

2

3

329

ass r^.hrrgo, D sr bur i0 & ryoe srdo

2

Book Btfthr,€hior E6r( B nd€'

cm@rrd rchae. (R6j Bhdwan P6O

B.d( B.ds (S€reion c'ade)

comporeE. sered on G€de D €dor or

iir&hiic Ja@dar (N,qhr sh fi)

354



\s!ri slor. K&pd,cum o6sp3hh6r

Mrhns M oder (Hea!.y Mad nerdrery

3 l0o0

)am.horn cum Plale roker

{s!n d.rymrniG opdaio.

13



3

2

Nomb.dnq Mach,.e Op.€rd

(dmaiicT(|d n4^r 
^s 

M*hneopd.ror

422

slrel€F|.un0*o.rher

,r35

14



conpollo,cum Rubbgrsr.mp

\ssn. richaa6 (Book oipoi)

\dm n CumAc6u^trord6,

CMLAMATION OEPAFTMEM

\ndan m:in'ena€. E^9 N/r!'r.i*

AddlChierArc6nEns'n*r

Depurychpf A'c€i Eig,E.'
BIHiR FLYNC INSTTruTE

11

15



rap Oi€r em xiir l,re.t'En c

rv d opsard om ElB @r

rmfi mideiad E.glE.r

2

't^t$.ll\lo Ar\O OEIEIOFMENT O€PAF ttENT

fhc Plani n9 D.p..tmnl h6s 2 brcad
r&€s sotuc 

^9 
r, vz the pranil^g sdi€

md $.i. 3rrc5l cade lt has w.'a
|ingso|wh@iheD3limpdanl'slho
t dn n0 bcd I ap@E r'd b $nss aG
:ir'd undordofiod orunsr.ired trsrd b.
ui€ in de rh.! rrE deoadmenr
rdodak .lhoDush.eviewof $cvd'ies

/ fl to f.cllli6le beller lunct onalily as woll
,s er@r pra€ds,on rD 

'b 
emproFas

'EOEIARAT 
ESTAEjSTNGNT

tca.a.ch A*n. (Fom.dy Sbriekar Assr )

i6..,chasn.lFom€iycmp 6rsr

'OEI SANCNONEO FOH STFENSTFENINO OF PTAI5INO
MA@IINERY

i&q (M6r€' ol S66s$ Admrn sr€rive)

rosard, (:n racnni@r orf@r

PILOI R€AA'dT PFOJECT

500

ETAIE AaI..IAIING BOAAO

16



6

515

)Fr'ELOPMENTAUTI IOFINES

rer$i.rasnr roMenbdseErary

dRECTORATE OF STAN6NC€ AAD EVAIWANo|{

2

r!n.h n9 .um ver ty n9 09€Ero. 2

2

jam s olh.r SuFdisory €dcs

526

NSTITUTIONALFINANC€ O€PAFIT'ENI

rOWN PTANNING OhGANISATIo{!

17



Eb.r.'h.sl'e€&dldfu|a|e6de
nbs d 3u r.bl€ Elruduiiq ir 

'qu'Edri|r'llimo''elio@redpaydruotu'osh.|

iar'slr,as0 (rwla Rseoiar Rani,ns

r3n n.ntu. (tuch rdu.. /Eds /sdjo

rui or rMPbiie.(archisclurar Ens/

quEG PE.ner (Alchidu6r rnqr

,MH-6(MntreM.r bi9/*o

:r.@live Ofi @rlS hd, Noqo,Sc!a)

RIJRA O€VE-OPMEN' D€PAFIT'ENT
Jd L.srorcr ctrEf rnd Eqovar.ir

r'$i.l D.t€ropn€nr Otr@€id Equ varEni

r'v'!M.r D€4ropftd orf6r and

S@AETARAI BTABjSHIEM

iUML WORrG DEPAFTIVFNT

5

tur4y kr $p€nnrend'ns E.l1) ier 6
r@ky b cna. Eig lw (N6.

IANGIAYAI] RAJ DEPAFTMEM

11

l
557

Scdd rrEl^do/ Thnd hltudor

18



6

562 6

r.nny Dii.cs. p.mhaFt R4

l
S,rariric, Ind'sator oRADA

5t2 \$islanl P.oFcl Ofi cer, Crcd I

InsituE/llluth'ya.Salp.icn Tra'n'ns

D shcr P.nchayar Ra,Oficor

577
+@pc, ab Paehayat Rar | 6ii n9

573

I@|AL\AJEFAFS DEPAFIMENI/ MMINOFMY WELFAFE
)EFAFIM€NT/9t/ST WELFARE OEPAR'MENT/SOCIAI

'ECUBIIY!^IS-FAFE 
OEPABTMEN'

]UiD HCI SCHOA AT PATNA/DAFBHANGA

VAFIOT',S F9ST6 ]N D€AI AND OUMB MIDDIE SCTIOOL AT

'svac 
({&ii!r' sAiig co{.g.

OI}GR I!5IruTO{!S €EGGARS HO1ISEY AFIEA CAFE FIOME

5At

542

INDUSIF A!'IFAININS CUM PT1ODUONON SOHOOL

546

SEV'NO OENTFE. EHAOAPUF

19



/VEAMNOC€NTTRE, CHAU'ARWA

,I/EAVING CA{IFE RAIYAM

JI.'TE WEAVNG C€NIFE ROSHM AAZAF

SEWNO ANO WEAMNO CSNTFE9, HANq.OOM,W@OCFAFTS
CENTRE ANO TRIBAL WOMEMS CENIFES

+h or rid^sr (so rkw.3M^o co".)

CTHEF PO6TS IN WELFAAE O€PA'|TMEMT (FIELO E86fT )

2

5

L.dy se'.r w€i,aB org.nE..

rp€oar orfi@r, Pahada wefa€

SCIENO€ A JECI$IOICI6Y DEPAhTMEM

F€ADqJARTN E TAAJstlllEM

nsp.clots otwomon! Indu6l,id s.hdl

20



nsoedor or r..rik rEdu@ron

lraph.Ad'slcum.Phorog€ph€r

,horocoD er oo.rald/ Dup 6r 
^0dach ne op€r.rd / Deutu^r s id 

^9

'TAIE 
BOAFD OF IEO T{|oAL EDIJCANON

627

) r€cro(Adm'n6rar on) cum Deplry

;P.cial Otfr@r dm D6prry SFerory

'TIIEFS 
OFFICEF IN ENGINEEFING COIEGES

regshr ' cum - A.@n6 on @t

eqkshop sup.rnGid.nrs orrhd Eiq0

JTHER EMPLOYEE IN ENGINEERING COI.LECES

rvo.d wtrkrnq Nrachine op€rdo

\3rd. Mdhanic/ Radio Mechanic/ Jui o.
Lre.hanic? Meha^id In.llmonr Meh.i c

21



Junior r^srrucror/ senior lMttudo' /ds Fo r6iid m s700,02/07/2014

swdrs''opsupein'€nded

MUZqFFAHP(JF INSTIUTE OF IEOIiNOLOGY

r'd. FD rd*m 5700. 02r'07r01a

COIEGE OF ENOINEEFING BHAOAIAJR

OTHEF E 
''PLOYE€S 

IN POLYIECINIOS A'\,O I!iq[U!G
D.IsTNL'E

22



2

2

2

692 2

2

.n9u.9. r fruroniry IneMbr

STATE PFIMNNO sC}]OOq

rUGa CANE D€PAFn ENT

20oo

6

6

ipe.r Ofi6r cum D€puly Resbtdr

:AT{€OEVELOPMENTSEqNON

23



i6. orsrar $dr Assr (p'ry'eo^a )

Attd Or Ol,r.9rkuru'. (scsie)

EEF tfn/€NT OF MN€6 & GEOLOGY

s.nq Sbrii (rlA$r (P'd,s oi6 )

M re6rE@nhrr(qedoq,er)

EIiFGSIORATE OF GE€L@Y

{on tedni@l P.en5r Ar3btr.r

24



6

ire.rific Offe/ Crrm]sr (Gazan€d)

:ELD EAT&I ]MEi!T

2

I
2

)A rd chier Consedalo, ol Food

f ub€w.r opeEiq,'llhp op.6td 2

2000

25



2

fg.1

DEPAFTI\iET.T OF WA'EB'{:gCN,FCES

3

HYDF|AIJLIC R€4ATCh INsTTfu l€, I+IAGAI-L

2

2
3r1 900 2

sauq. Fc.der cum s'[ and].r 2

3

323

]IJBLIO FELATIOiI & LIASJON 6TA'F

2,r00

26



FFIGATION FEVENUE ESIAEUSHMENT

r is a ding 6bd'shrud 6nd Ddr riarl
F.hd6h€ddih€yla||v*d
red56rc pay s'Mu.. shan be
,va'l6bro lo arr the .dp oycos slill m'rcnO
,gaind lf€se pcrs P4r'{i$

]R€CTORATE. T.ANO A@UEMON A.D FETIABLMON

JASON OFFIC€F & SPL -A'\E A@U|6MON OFFIOER, N€PAL

>.A rospr La.d A.qois tion Offcer

ass( L'aFn (fr@r Bnahaqar

JeesrA!3h bsd Lad accudrion

HEADoiTAFTEFS 6rA4r$lr',€{r
2

6

850

359

6

27



:IELD E6TABL]SHMENT

PB.I

f'6.r

2

\sd €mb.ikftit inspdor

5

IUBUC IIEALTH ENOINEEF$E DEPABruEI\TT f|.CD)

6

2

28



FOAD CONSTTUCNON & EUILdNO @NETFUCNON

HOUSING D€PAFTMEM

lPB2
IEADOIJAFTEF ESTAELISTII'ENI

r9oo

912

2

IRANSPOFTOEPAFTMEM

\s!ir Slab Lanrod .omfrsdn€r

66!0

bntl'.dponMmB@l
*2
923 \ddr Tr.nspon @mm s'on.,

2300

RS|oNALTMN6POFT AUlllOFllt/DSTRCT IFANSPOFTT

CTIEF IiAJFASEL €STAE|JSHIICNT

29



'B.r

!B.r 2

5

2

IAFOFMANON ANO PUBUC RELATION OEPA.FTMENT

2

2

30



)8.2

995 \ddl ost Puu{ R6raioi oirier

\$isr.^r EL.ronE Eno n*r
rhoto ar@rdqd'GdrhcAd3r

31



IEPAF|'MENI OF TOUBISM

|3st TdBn lifomaion OffEar

1011

-ABOUF, EMPLOYMENI &-IFANING EEAEf MENT

Laly Sdi€l W€taE r.sp.do'

ahs rn<tuatiar Trqinhc 6€rvi€



rev'ew.ronaio$o nrudurc a l@rr eEd,ricipar(se Gr )/R6q onar nsp€d'o^

:NHAR 6ECREI2NAT CENTEEN

TEADOJAFIER ESTASUSHi/Crt

\si mrn.g.,. s(d3nar c€nr*n

n.^rgd. s*r.r8r.t canr*n
\ssn Accdnrs cfr.er (Pmmdd rmm

MUFASSIL ESIAELISHMENT

IHE INSPF TOAATE OF FA TORES

DRECTORATE OF EI\'PLOYMENT ANO TRAJN|{G

2

Emdoyn€rr L a son oa 6, cum Addl



Insrtodo' rr {oi"€@rrGd6s) fden:ko codE rcvlew b rdiJdm r1E

&D CML SUPPUES I @N'MEFCE OEPAI|IMENT

)IF€CTCIfIATE OF CML SUPPLY

cssrsr.^l Odid supdy Oni6,

tuliotri^q OftcetAlditio^r Co|.cior,
rupdy/Deaiy Drdor. Food r clvit supdl

s€CFETAFAT ESTAAjSr|'ENT

6
f,FFICE OF LAW FEPOFIEB

H8ad lib.ddan Ad@te Gene€t Ofi ce

L br€.r.i (Ad@are cere.ar of@)

HEALTH, MEOCT.L ED'JCATION ANO FAMILYWELFAFE

OENTA! sERvlCE Co€ohho B6rcl')

34



I€ACHING OF INOIGENOUS SYSIEM OF MEOICINE

3

3

op.rarcn R@m Asdi (M.ric)

iy h.anh vsio, (irdi Marrc)

SlareNuBnssups,^r€ndeir

FFiYSIO.THEMPIST ANO O@IJPAIONA'HEMEST

liylro Thsaprsr N6n D,p (ru Hdd6.

>hysio Thera'sr, O p oma Horder

rhFo Therapisr. O.oce Hdd.'

,d!€r senio' o.dpar6nar Ih.6p'sl

>hF olheBpy/o@FrioarTh€6oy('i

3pech Porhdosisr cum Audidog'sr

r.dio th€Bpic Sul0@n Orr,{CH

35



2

ll3a

rier. ai (fred'Br cdreee Hcrr. )

ja@€Dph6( Indracidh r^snureor

5

>AY SCAIE FOR NON MEoICAL PEFSONNEL

s4srri.ndm duier PsM eal

r r52 th ct rc@nrs ofii@r & A o or rrod €l

tunMar'cd chen,sr (N6 m.det

rriniorP3ychdos'et t:Non M6d 6D

ananodu'6r ns.K Med €r co r€9.,

r€gi3r.4Admin) s ( Medi€r .)drese

2

runorOccuFronarTh6rapsl

j€nb' o@p,!dd lh6dpsr

idu hsr|le Er€.topraring

IHE PHAFMACY INS1 I'UTES

M€ch8nk rPharm.yrnsdu e Pari.)

IHE SIAIE FAMIIY WELFAFE BUREAIJ

2

36



2

;.nry Fr.n^rno wodd {mr'c)

hx om FtDrogdpn.r 
'^c!d'ig 

sr. an

+ahh €drlbr, f.mily !\r€r.'.
rhd0sr6ph6r {Pr@t care€noi}

1135 !.nbr Hcdih Edu€lor Su@is

llSa 2,1{0

iral.lidsi {'i o'.I.d F.niry wdrr. 6

1190

t M&! Ed@loi aid Inro.roron 0|f6'

37



srar sr oa^ ,n Relidd T,aiiiiq cenr€

6

)€'Msrr.rorPud'rty onier

duE(H4lh Edu..rion and Famiy

-6du'6(o.fr A'4rly rnd 9raisr ct
DqH rusr Edu a o6ar6nofi@.

Dy Dndor. mas Ed@rbn aid

MAT-AFIA EMOIC.ATIOTJ PROGRAMME

6

FILAFIA Oo|{TFOL PFOGEAMME

38



a

LabEroryA36i tr€chi'6 A3sr /1.b.

SMALL POX EMOTCATION SOIEi'E

OHOT EFA CONTFOL SCHEME

.EPFOSY @NIEOL 6CHEME

i60 rh Eductl'on Inslruclor (sri J L Roy a

IUBEFIO{',IOSIS COi{TFOL PFOGFAMME

1254

AJSUC HEA-TH FISTTUTE

2

r.di..l otf6( Non cedr€d )

39



'THER 
POSIS IN FI€IO E6TABJ6}IMENT

LaboraroryTechn cisn (Denr,r)

40



idy Supe'idandm( or Hosre

:hier oD€rab (Govr vacc naroa

auidryM{haic Ei9 n€ onver 2

i@'arwo*er(f or JLNMcH. tshao3 pur
5

)rclecr on sl (s ( M coreqe)
fdddan. Bbod sank(sadarHosprar

,srbor.gist dn s@id wo,r€,

uabdy mfr aryope€ror{Masadh

EADOUAFTEN ESTABISHMENT

ru^ior srdisriarasr { Pdrddr)
+nd sr.r diorAsrr (prcv( raD

\e otreror o, Hearrh sery e (Adm n)

qFfiFlCCL LIMB CENTFE KANKARBAO PAINA

41



JacjiEn F,m s6ns<iia adlryayan wdd Falniuk srDdh

INSRA GANOHI INSTIIUTE OF CABOIOLOGY

DEPAFTN,iFNT OF HIOH€i LDUC! I ION . OEI^FT MENI OF

TEAOIINO F€FSONNEL OF BOTI] GOVT IFAJXIYA ANOI

TEACTIINO If EMATE AAANC}I)

SUBOFONA'IE EOUCATION SEF\NCE

A. IEACHNO MAE BFACH

POST OF SUEORONAIE EOUCATION SEB!1CE

subo'diiareEdu€roi sed.e (B.s'c

A. TFANINO COLLEOE

A'AEIAFSA Grl^]lA SHAMSUL HUOA, PATNA

GO!€FINMEM SANSKFIT HIGH SCtsOOL

Bru SqMAJ SANSXf|fI @LLEGE MUZAFFAFTAJR

PA.2

GOVEFNMEM WOMOIS COLLEGE, CUI2ARSAGH

OOVEFNMENT GFTS COLLEGE, GAFOANIMGH

42



'E 
TOFATE OFADUL-I EOUC,CNo|{

iuF*6o'{sbdncaand Evaruarloi)

)StficrrrvE-

2

2

IEACHERSTNA'{IIO @LIEGE

rrbl odon Asd scsal.s rraiaser

IISrTruIE OF Fbe€A'(fi IN PFAIGM, JANOTOGY AND AT{NEA

6

IISTIIUIE OF AFABIC 
'.Nf,' 

PEFSIAN LEAFNINO

43



FT'.SFITFAE}ASHA PAASXAO

:oty Hordor tashrabh& Paisad)

4200

4204

DIRECTORATE OF YOJIH SPOFTS

NANONAL F|II.{ESS COFPS

'hyEdtr rNrru.ror in Te.dF Im'n n9

hye€r hsMof in Govt GisHsh

Piy$d Ed0B[m risrdor n Gdl. H9h

n.G c1Eh6 (up9e, o!Y'!id ol rh. s E s)
Jiy Edu. ridtudd n kds .nd Phrsi€

-du6r 
'^ 

Go'n H.ahh ad Pl'y Edu

44



jup.,i.r..denr.PhFrdEducriDn (o4e

oy D €d., ofEdu Yerh $toe. tcrsss

MOIN(JL HAAUE ETADruM

\rdm96r lB'har Edu@rion s6rrc.. cres! r)

:OTL€GE FOF AFTS ANO CFAFTS, PATNA

]NHAJ OANC€ CENTRE AT SARAKEL

i!'uda. F€-va.!o€rrra n'iq cedE

3O\€FNMEM LIBFA' E8

\s L b,ar.i (! N M.r P s.R)

)IFECIOFATE OF AFCHAEOL@Y ANO MUSEUM

-abo'arory a.*. (Pal^! Mr*ud)

S€i/orPh.tog,aphor, Prr€ [|Je.um

P&2

s.ni' P"ob€6ph6r (ododro ot

45



;enior Mdd d {rtustum and arci*dogy

Exdor.ro a.d r€chni€r As*i

6

Res'onar D.ovly D 610r & Equ vsrenr

addir€€t odq a Equvareir

D eiof ot Archaeday & Mu$um

DistiLl spons oiiir a .qural.nt
,incD.r cd Healh ! Phy Edi co ro.a

)4uvone|d Hsdcu.ddlsradium
@np,oh sns m adm'nrsrd w.ftj€noy

qRCHAEOLC'GY ANO MUSEUM

repury o(dd Arl & curtu€ a.quivd€ir

r43t ,olnr D Ebl An a culuc a oquvateir

4ASHI PRASAD JAISWA Fla*Arc$ INSTIUTE
:udicaiid Asft onsd6 rr:mg€r

46



DIRECTORAIE OF N,c'C.

sh'p Moder rnsrmlor lEr€dr.)
ri.rudor Nri oJ o,edmary sch6me

A.rcmoder rdrudor l&4ad4)

MUF'"gSIL ESTAEUSHMEN'

SECFEIAFIAI ESIA*ISHVEN'

NolJS FllES OEPAFTMENI

echn @l Arsn. P.gr* or Oplom in
n! n*nns or srarsrie! rehi'er ori 6

;trp6nd€ndeir r,iodcl wod6ho9

:h6mln, sahrer tuf.€ry ir€hli,lM sc )

) ai^ 
^g{umsbr 

3li.dlofiG,

) ld P.oid offc.r (s.d@ll0B)

!up.n^r6ndsnr,s,k Insr rure, Bhaga puf

;up.mr.nded. Arldr Baec se€d suppry

47



523

s.nio' isrd.ror (srtu rud)

sdbr kBrruotof (c6m. cE 13)

s..fi nsh&io' (Paps Mrcrr ne crafis)

s6d lBtrEror (d4. adj.s)

!k h.n'd [rach,n. Ope6!o/ S.iid

oslFrcl 0tDugtt{€s oEMIREa

1534

FUML ANNSAN IRAINII\|(I CENTF€

\ioo€L cAFP€Mrary/€t_ac(st\fi nyrFlJFAu
i/OFI(S}IOF6iCOMi/jON FAOUTY SER|/ICE CENTFE

1537

2

4A



r sh€. skired ame. {wood)

1t71

6€RCIJITIJFE SCIIEMES

1t70

2

1535

tuc*, (r) (Rduh€nr adh's'br€ don

r590

49



suoeMsortPrcmoredrbmskinedAdsan)

,adycond(k'lsamha ka)

rechi c'rolqai br(MarMak rc)

rochi €rorsin%r{stvdc'ai )

rloxi,er(Mus car Insrtuft n0

c'ooi zer (oycnq and Pnns,ns)

ro q upe..'o, @m sup*'w ( sarpere'

rh0ro0,a0h.r (cmn.rcidrdd)

50



,6tu,o,(Reelineandspni ns)

asst. Pml8s,. w.rvinq. seddrturc 3,

NSIIruIE OF TNOUSIFIAL DESIGNg

D$iqnq. (win' Des.e d oid@)

UPENORA MAHARATTiI INOUSIFIAL R€"."'T TSTTUIE

NO}IGAzETIED EETAEUSHMENI OF I}IE INOUSIRES D€FTT.

\$n L b.aian (shrp Anusandhrn

luariy Mad6r ns sup.trisof

rar srca, Assn / sun.y hsrd,o,

-.tu6ro.yas (5nFtu!.aidhrn

solrero9dalo' cum Sopeto3d

iup.acor {sh'p Suitd Yon.)

AOFICULTURE O€PAff i,i€NI

ACRICULTUBE OFFICEFS (C€n€dje I b C!

51



2

:i€rd nvesrgaronAsi lM rhapu4

HeadMsrry(EqupnenrM*ha^.) onryrd

te6d T4hiican (Forr'r.r Gr.dual.)

tsdrdn.ian(FororheE)

52



1709

,

New Rcctu rs sh.ir b6 
'n 

L6vot 3

1

;
;{5d Pr6 op€Eb, |Psl

ruf€,Pa.ad Ad tpp s.hocr

;onor sr.r srica Ass tHort)

12A0
Dr,(onarAeounts Insoe or(Fam,

53



)Bn Agr M.dc$nq r^sp€do,

o.*et i9 s4r€r5'y (G,ad3 B)

)' A9'. M. er 
^q 

hrB,o (ke*.rs)
)rn 

^9' 
rd.i(dnq 

^cp€crortLeaver
).it Prclecfon lnepeclor lAgro)

l'. Re*.'oh a$n sdhsoecror
n9edor or W€ishb & Measuca

\st sxd Poludio Or@.

run'd flonEunure Eff o c.r

5

6

6

benm. otrq (c8itr.r Lab )

'OgTg IN IEADOUARTER ESTAELISHMENT OF dFECTORAIE

ram Pcasd. {&r rnro 6eB)

54



lsad Prcs! OD€dtorom M.ch.nc

nerdc in Animal Husba idry

r€.y. ro ordd o' &ncuhu4

&* Di' ol&. (Ev.rud'on)

lY Dir ol^ql{ dn. iEton)

{@ibolroer oh{s Sey

)'.Adm nam D.puly S4.orary

:hl€l Ae&dE onidr dm Joi^r s*dary

Audlo vbutl Adds Super'er

cotulPhoroo6phyTehnda^

cc



6OIL OONSEBVATION

2

3o I cons.toar o^ Enn Supe0'so,

{qidrtu€ E^g n*r 
^9 

cteBeer

{ssr S.ircd*toaMofier

{ssn so I Co^3.*61j6 Soruey Off6,

) s sdr co*todim Land o.v. ofc.,

SECETASAT €SIIE-}SIICNI
t6y I o P€n@(!E b6brn.nr

IFAFTMENT OF COOP€MT]ON

56



COOPEMTIVE AUOIOAA AUOIT WN6

flA^&OOM EAtAa$tn/CNT

Des€@ w.&c Caop Sajdi6

Ma.rcri.E insp.dr (Hadrodn)

is0dd w€av€6co{p s.t.s

Maft.hg oficn Hdnnbm

MIJFASSIL ES'AEUoIIIENI

s€i orCo.oo.r.r@ ElloiBin Ofi cr
lhbr c..p.rarvd Enensoi cm@r

|EAmUAFTEA ESIABJS|IVEM

tp@dl otr@r (ch.rdd, Rdr)

;.cY. Io Rsg'et€r, Co@ Stuty

ANIMAL HUGBANDAY ANO FISHMI€S OEPAFTMENT

OTr€nsr FF lN FIEIO EgrAELlgllvGNl

{sst D r. rnrdtutd (qi.r b.. vd

57



{.sfi Ddny Exlons oi ofi6r

6

M*hd 
^'c 

cu m-Aant ope,aro,

5
A$[ Fodd' Dovolope ofi er

\s* rehniar of4er (Fodd€r)

STANSICAT PEFSONNEL

58



1922

)lEnginedm r'so' Dr v.r

tam..aman.om a.bMak.r

59



PB

;odder|nspoclo|/Fodde,tlve|opmeil

lliol|UEc|v!Fel'H.fudF.o
\isn T*hni€l Ofii@r iF s.B )

)ACTOFATE OF FISHERIES

60



L F 3hon6 Rd$a'ch Ofi4r

SECF€TARAT ESTABLISHMEM

2003

]EVENUE ANO LAND REFORI\'S OEPARIT,GNI

rMsd dard otfe/ cnd. ctre/

20r5

.andRe'omso.putyco6c|d3

idd 13tu.c{u'erDn (''cd &

qAINS, STJFIV€YEORS ANO OFAFTSMEN

kdib.tum Budgdoi6@t

\ssn co^!.ridd6n ofer (i)

m25

COBOUL1UHE CENSUS SEqNON

}RCTORATE OF I-ANO AOQ{JISfTONA.ANO RE@FD6 ANO

61



2033 Reco'd X*po {Repodud on)

SUFVEY OFffCE GUI-ZAFEAG

MAP PFOOUCNON OFFICE

3.

ESIAEIJSHMEIIIOFOMEToi{AL COMMISSON€F

62



:6T4EUSHM€NT OF COLLECIOFI

lGh surey Ins€.crd Arah. Bhqpu'

PFO+IBII|oN. D(OSE ANO REGISTFAI]ON O€PAF|TI\r€MT

12

DISASIEF MANAGEMENTD€PAFTVENT

'IE|DOU*IIEF ESrE-ErlvcNT

+oroNAL uNtrS

ltEDt -E n

106T UND€R IA/OFK OHAFIGED EAIAALEHMENI
rodmir 14.16 ro bo reded to.
,r rh6 p6rs under wk ftrg.



r'\i

5.2.Class ll Entry LevelState Services

As disclss€d in Chapter 4, tie entry l6v€l ot Ctass tt enlry tevet Stiat€ SoNices shdt b€ iired unitormty ar t€v€t 9. to
lhe tdlowing, fiEdy th€ @mrton F6y stnrctur€ is drtin€d. ln th3 tabte thal ro[w6, each *ryi@ is t6ken up and lhs

numbBr ol levels in lh6 s€Mce are mentlon.d alongwlth seNio+sp$itSc r€cdm.ndrrion, if any.

Sl. No. Erbling

PB.2 4800/5400 9
2 PB-3 6600
3 PB.3 7600 12

Promolional Lev€l 3fir anv) PA-4 4700
5 Prornolional L6wl ,{if €nvl PB-5 asoo

P.diolional Lev6l 5{lt anv) PB€ 1{D00

st, No,

Ba.lc

Bihar Pott6 S€rvtce

subied lio R€comr'€ndations
made in chaPier 4

2 5 5
3 Bihar adminbrrative seNie 0 6

Blhar Ensin€6n& S€Nice 5 6
5 6 6

5a Bihar Msdrcal Educarton SeMc. 4

5b

6 B'hfi Animal Husbendry S€M-
Bihar Prosulid S6nic. vide hon€ d.partment te(er No,-

m3 dat6d 12.03.2014.
a 3ihar Home luard Servce
0 Bihar Probalion S€Mc6
10 5 5tl
12 Bih6r Intometioi Cadrc

,3 R€6.Mhn tlo.-7276 dated
r1.07,2014 of Bullding
CoBtruction Oeperh.nt.

&har L6bour S€M-a 5 5
15 3 3
16 2 2
'17 q!?glo€le or Emdoymrt
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18 Bihar Educatio Sodice OeP3rlmenl Rosolutin
No. - 698 daied
12.02.2014

19 Eihar Induslries S€Ri@ 5 5
20 Aihar Reoisl6tion Setoic

21
Biher Minonry W€lfa.e s€ryice 6

vide Mircnry Woltare D6pan@nt
R€solulio.r No -408 daled
08.02.2017. A discussion has been
mado abal the enlry l6vel pay
suuclure for lhis setuie in
Chapt€r 3.4 No cadr€, save lhal
oi Engineers, Docto6 and rh€
Bihar Administralive Sefrices, has
a Gtie.ed slrucrure The
Commission is of the opl.ion thal
$is cadre cin at b€sr be a 4-
Uered de in view ol
responsibililies€njoined upon it.

22 Bihar SC/SI wella.e Seryic€ 3 3
vid€ SC/ST W€lta.e dopanment

daied-12.03.2010,

Bihar Ccope.alive SeM@

24 Aihar Sociar Welt€le Sedico 3 3

26 Bihar Aoicultur6 S6Mce

27 Biher L€gislalive Works S€ryico

th6 slructure .olili€d by ih€
depanmenl is nol &cording lo
noms lor stat€ s€di@s.
Therolod, recommendalions is
that lh. sltucture be mad€ similar

2A 5 5
29 Aihar Pacou.ls S€dice
30 3 3

31 5

r'ide .olitialion No.2159 dale(
27.10,2016, the slie.ed @d(
sltucture hat b€en kansforme(
nlo a stiered one. Relarlng l.
he g€nqal recdnmendatlons o
lhe Comnission made in Chapl.
2, il is recommended lhat lhr
leparlm€nt unde.lake a cad(
rdi* lo make lhe cad.e a 4
lie€d one. Only in lhal condilior
will lh.s6 recommendalions b{
applieble. OtheRise, onl)
eplaemenl pay sltu.iurc shall t*
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35 lnr Oruo Contd Ssvica
36 Bih Cooolr.itu Aidfl S.Mc.
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