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GOVFRNMENT OF INDIA

MINISTRY OF RAILWAYS
(RAILWAY BOARD) S
Mo et
No. PC-VII/2018/R-U/21 New Delhi, dated: 02 /]| /2018

To
The General Secretary,
National Federation of Indian Railwaymen
3, Chelmsford Road, New Delhi - 55.

Sub: Upgradation of Junior Accounts Assistant (JAAs) from GP Rs. 2800 to
~+ GP Rs. 4200 in Railways — Implementation of the ‘7" CPC
recommendations (Para 11.62.15) — reg.

i) Ref: NFIR’s ietter No. NFIR/7™ CPC(lmp)/ZiuG/R B./Part Il dated 07.09.2018.

ol )7 } Pf7 [ P )U)Please refer to Federation’s letter quoted above raising therein that candidates in past

% [0 ’ were subjected to written test by RSC(RRB) followed by oral interview and demanding for
Level-6 (erstwhlle GP-4200) to JAAs from Level-5 (erstwhile GP-2800)on the ground of
such interview. ,&

2. With respect to above it is stated in order to reduce the Qof subjectivity to the
maximum possible and to expedite the selection process, mtervﬁ were dispensed with in
almost all of the categories since 1999 (including,J 8py of Board’s letter dated
18.09.1999 (RBE No. 56/99) issued to the effect is d for reference. It is therefore
requested that the matter as has also been digcu e Federation’s PNM as item no.
10/2017 may kindly be closed. %’

Encl. As above. K

\\
m&)ard

NATIONAL FEDERATION OF INDIAN RAILWAYMEN (N.F.ILR.)
3. Chelmsford Road, N
No. NFIR/7" cpC (Imp)/2016/R.B./Part I1 g

Dated: 16/11/2018

0{7V ge I €enc
C 147) ”lel with the n losules lelJl warded to the Gel’le’al Sec;etalles 17fa_[fllated Unlons ole 11?/‘0’ ll1f0’”1allo” and

C/: Media Centre/NFIR. /)\/(
C/: File No. 1l/70/Part I.

CV: File No. 10/2017 (PNM) (Dr. M.
7 r. M. Raghavaiah)
General Secretary
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GOVERNMENT OF INDIA/BHARAT SARKAR
MINISTRY OF RAILWAYS/RAIL MANTRALAYA
(RAILWAY BOARD)
RRCB No.1/99
RBE No. 56 /99
No.99/E(RRB)/25/2 ' "7 New Delhj, dated 18.3.1999
The GMs/OSDs/CAO:s,

All Indian Railways/Production Units, ete.

The Chairmen,
All Railway Recruitment Boards.

Sub:- EHRIARGRE f in RRE Recruitments.

The need for Viva-voce examination in eelectzons held by Raﬂway Recruitment Boards has
been reviewed in detail by the Railway Board. In order to reduce the element of subjectivity to
the maximum possible and to expedite the selection process, it has been decided to eliminate
Viva-voce tests (interviews) in RRB recruitments. Accordingly, with immediate effect -the

" following procedire shoutd be followed:-

Group l Categories i h Ie*hod of Seﬂécti@m
=5 | Safety category posts, for which | Single written examination followed by

psychological ~test = has  been /| Psycho Test (No Interview)
prescribed, Lke ASM, SM, Asst. A
Driver (E'lect,ric/’.Di_esel)

<)

I Non Technical Popular Categones Two stage wniten examination (No'
: (NTPC) i s ,Inter‘new)___ | : 5

1. Under-Graduak categories ‘like |
- | Junior ‘Clerk, Adcounts Clerk, Tickét
Collector, Commercial Clerk

e = 'Gr’adufafé categories like Senior
Clerk, Junior Accounts Assistant

vidd=
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Apprentics Mechanic Single written - examination (Ne
Asstt. Shop Supdt. Interview)

Jr. Engineer '

Section Engineer x
P.Way Mistries (PWM) : ;
Draftsman "

Chief Draftsman

JCMA

. CMA

10. Staff Nurse

11. Healttv/Malaria Inspector
12. Pharmacists

13. Radiographer

14. Lab Asstt./Lab Supdt.
15. Dietician

16. Catering Supervisor-1i
17. Catering Supervisor-11
18. DSK-III

1. Finger Print Examiner
20. Artisans
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w 1. Laﬁ" Assistant Single written examination followed by

2. Teachers. v Interview
3. Physictherapist -
4, Telephone Operator

Single  written examination plus
qualifying  translation  test with
minimum of 90%  marks. (No
Interview) '

\% Hindi Asstt.

all candidates, whose applications are considered
valid, shall be called for preliminary examination. Based on the merit positions in the preliminary
examination, candidates equal to 10 times the number of vacancies shall be called for. 1

examination. Selection shall be based on the merit position obtained in the final examination
alone. ; : : : ,

2 In respect of the categories in Group Ii,

- Awe

2 Psycholo gical test/skill test/typing test, a3 applicable, shall continue as hitherto.

4. “For the categories in Group IV, which will still have Interviews as part of the selé@i?m
the allocation of marks shall continue to be as per existing procedugs, is., 85% marks for writte?
examination and 15% marks for interview. : '
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3. Ths nstructions on doing away with the written test if the applicants are less than € times
the number of vacancies (Ref. Board’s Istter No.E-NG-TI-74/RSC/47/11 dated 30.9.1975) shall

stand Withdrawn.

6. The-Chairmen/RRBs will ensurs that the existing provisions of verification of the original
educational, professional and caste certificates and other relevant documents, including

{ Markshest, where applicable, of the candidates are strictly complied with in every case before the
{ declaration of panels. In the case of examinations for the categories of posts where inteiviews
{have been eliminated, the RRBs shall undertake verification of the original educational,
§ professional and caste certificates of the successfid candidates before decia_rm/ the panels. This
. { may be dene ai -the time of publicatien -of the final wwitten examination results, indicating the
1 dates, vene and time for verification of their original certificates. The original certificates should
_{ again beé verified by the Personne! Branch at the iime of giving appointment letter so as to check

' the bonafides of the successfil candidates at the level of RRB and second time at the level of the

appointing Railway/Production Unit etc.

7. These orders shall take effect probpectwei v and shall be applicable to the selections
notrﬁm afier issue of these orders.

lsase acknowledge receini. - : W

(V.K. Modgal )
Deputy Director, Establishment (RRB)
Railway Board.

= §
‘ No.99/Z(RRB)Y/25/2 - New Delhi, dated 18. 3.1999

' goPY to:- The Chief Personnel Officers , All Zonal Railways/PUs-

The FA& CAOs, All Zonal Railways/PUs. = QYJ
(V.K. Modgal )

Deputy Director, Establishment (RRB)
Railway Board

.. 4/-



