No.2-16/2017-PAP
Government of India
Ministry of Communications

- Department of Posts
[Establishment Division / PAP Section]

Dak Bhawan, Sansad Marg
New Delhi —- 110 001

Dated: //.02.2019.
To

All Chief Postmasters General / Postmasters General,

Chief General Manager, BD Directorate / Parcel Directorates / PLI Directorate,
Director, RAKNPA / GM CEPT / Directbors of All PTCs,

Addl. Director General, Army Postal Services, R.K. Puram, New Delhi,

All General Managers (Finance) / DAP / DDAP.

Ok 0 b0 1=

Subject: Bunching of stages in the pre-7th CPC pay scales consequent upon fixation of pay in
the revised pay scales based on 7tt CPC — Regarding.

I am directed to forward herewith the copy of Ministry of Finance, Department of
Expenditure O.M. No. 1-6/2016-IC/E-IIIA dated 07t February, 2019 on the subject cited above for
kind information and further necessary action at your end.

[s.Bé/ygﬁfEﬂa -

Asstt. Director General [Estt.]

Encl.: As above.

Copy forwarded to:-

1. Sr, PPS to Secretary (Posts) / Sr, PPS to Director General Postal Services,

2 PPS / PS to Addl DG (Co-ordination) / Member (Banking) / Member (O) / Member (P) /
Member (Plg & HRD) Member PLI / Member (Tech.),

3 AS & FA

4 Sr. DDG (Vigilance) & CVO

B. Sr. Deputy Director General (PAF) / Director General P&T (Audit),

6. Secretary, Postal Service Board / All Deputy Directors General,

7 Chief Engineer (Civil) Postal Directorate,

8. Budget Section/PA Wing/STI Section of Postal Directorate,

9, All other Sections of Postal Directorate,

10. All recognized (Postal) Federations / Union / Associations,

11. GM, CEPT for uploac!iﬂg  the order on the India Posts web site,

12. Guard File,

13. Spare Copies.

Gentre for Excellence in Postal \}
Tachnology, Mysore-570 010 _ V:k/ﬁ%aﬂ
(Vijay Kumar i

! 1 5 FEB m Asstt. Accounts Officer (PAP)
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No.1-6/2016-IC/E-IIIA
* Govt. of India
Ministry of Finance
Department of Expenditure

North Block, New Delhi
Dated the O7™ February, 2019
Office Me

Subject: Bunching of stages of pay in the pre-7™ CPC pay scales consequent
upon fixation of pay in the revised pay scales based on 7™ cPC-

Regarding

The undersigned is directed fo invite attention fo this Departments OM No.
1-6/2016-IC dated 3™ August, 2017, explaining in detail the methodology for
applying the principle of “bunching” consequent upon pay fixation in the revised pay
scales (applicable Levels of the Pay Matrix) effective from 1.1.2016 based on
implementation of the recommendations of the 7" Pay Commission.

2. Notwithstanding the fact that the said OM dated 3.8.2017 has elaborately '
explained the issue of bunching in the context of the revised pay scales based on ™
Ceritral Pay Commission, references are being received in this Ministry seeking
clarification as to the methodology to carry out the principle of bunching, It is seen
that some of the clarifications received seem fo arise out of the position on
bunching as obtaining during the pay structure in vogue based on 6™ Pay Commission
before 1.1.2016 vis-&-vis the position explained in terms of this Ministry's aforesaid
OM dt. 3.8.2017 in the context of pay structure currently in vogue from 1.1.2016
based on the recommendations of the 7™ Pay Commission. '

3. Therefore, the matter has been considered keeping in view the clarifications
sought and the issue is clarified heretofore. At the very outset, bunching as a
sequel o pay fixation based on the formula for such pay fixation on the date of
effect of revised pay scales based on the recommendations of the 7™ Pay
Commission, is to be considered strictly as per the recommendations of the 7™ Pay
Commission, as illustrated in para 5.1.37 of its report. The principle of bunching as
recommended by the 7™ Pay Commission, as accepted by the Government in ferms of
the erstwhile Implementation Cell's OM dt. 7.9.2016 and 3.8.2017, is different from
the principle recommended by the 6™ Pay Commission and as accepted by the
Government based thereon. Therefore, the principle of bunching in the revised pay
structure based on the recommendations of the 7™ Pay Commission is independent of

the principle followed earlier and has no link thereto. ‘ '

4,  The 6™ Central Pay Commission in para 2.2.21 of its Report recommended -
"To alleviate the prablem of bunching in these cases, the Commission has allowed the
benefit of one extra increment wherever two or stages in any of the pre-
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revised pay scales were getting punched together ot one level in the revised pay
bands.... The Commission has prepared @ detailed fixation chart which gives the
fitment in the revised running poy bands in every stage". However. in the fitment
charts prepared by the 6™ Pay Commission. +he Commission illustrated the punching
meant by if. The examples from the fitment tables prepared py the 6™ Pay
Commission are given in Annexure I.

5. The some principle of bunching was adopted in terms of the fitment table
pr-e.scribed by the Ministry of Finance, Department of Expenditure. as per the oM
No.1-1/2008-IC dated 30.8.2008. The examples of which are given in Annexure IT.

6.  The 7™ Pay Commission has dealt with the issue of bunching in paras 5.1.36
and 5.1.37, which are r'eproduced below.

*51.36 Although the rationalisation has been done with ufmost care 10 ensure
minimum bunching at most levels, however if situation does arise whenever
more than Two stages are bunched together. one additional increment equal 10
3 percent may be given for every two stages punched, and puy'fixed in the
subsequent cell in the pay matrix.

%,1.37 For instance. if two persons drawing pay of Rs. 53,000 and Rs. 54,590
in the GP 10000 are 1o be fitted in the new pay mairix, the person drawing
pay of Rs. §3,000 on multiplication py a factor of 257 will expect @ pay
corresponding 10 Rs. 1,36,210 and the person drawing pay of Rs. 54 590 on
multiplication by a factor of 257 will expect a Pay corresponding 10 Rs.
1,40,296. Revised pay of both should ideally be fixed in the first cell of level
15 in The pay of Rs.1,44 200 but to avoid bunching the person drawing pay of
Re. 54 590 will get fixed in second cell of leve! 15 in The pay of Rs.1,48,500."

b Accordingly, the essence of the recommendations of the 7™ Pay Commission is
contained in the above illustration given by the 7™ Pay Commission. AS per this
illustration, The pay of Rs. 53,000 and Rs. 54590 were the pay applicable in pB-4
plus Grade Pay of Rs. 10,000 as applicable prior 0 11,2016, which corresponds o
Level-14 of the Pay Matrix applicable $rom 1.1.2016. The pay of RS %54 590 was 3%
more than the pay of Rs. 53,000 That is, these Two Pays were separated by @
difference of 3% of Rs. 53.000. Thus, the pay of Rs. 54 590 was the stage next 10
the pay of Rs. 53,000. Considering that the 7™ Pay Commission allowed the benefit
of bunching ot the level of the pay of Rs. 54,590 itself, it materially departed from
the principle followed at the yime of 6" Pay Commission because in the 6™ Pay
Commission regime the benefit was allowed at the 3¢ consecutive sT09€ and not at
the 2 stage itself (next stage) for the purpose of punching.

8. Furthermore, in the illustration given in para 5.1.37 of its report, the 7™ Pay
Commission has not mentioned about the pay in respect of pra-revised pay of Rs.
56,230 , which s 3% more than the pay of Rs. 54 590. The revised pay fixed in the
Level 14 with reference to the pre—ravis:;d pay of Rs. 56 230 will be Rs. 1,48 ,500.
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This will be the same as the pay to be given with reference to the pre-revised pay of
Rs. 54,590 after allowing bunching, However, the 7t Pay Commission did not
recommend any additional benefit in such cases, as it did not include in its
illustration for any benefit in case of the further stages of pre-revised pay,
consequent upon bunching at the lower stage,

(i) Where consequent upon fixation of pay in terms of Rule 7 (1) (AXi) of
the CCS (RP) Rules, 2016, two different pay drawn in the pay structure
obtaining immediately before 1.1.2016, which were separated by one
another by 3% of the previous stage, are fixed at the same cell of the
applicable Level of the Pay Matrix effective from 112016, then the
benefit of bunching by way of one additional increment as on 1.1.201¢
shall be admissible in respect of the pay which is more-than 3% of the
previous pay, as per the illustration given by the 7™ Pay Commission in .
para 5.1.37, as mentioned above. This is further illustrated gs below:

6™ CPC Pay scale : PB-4 (37.400-67,000) 7* cpc Pay Scale - Level-13
+ Grade Pay Rs.8,700/- (1,23,100-2,15,900)

6"  cPc Pay | Pay fixation in 7™ cpC Pay Matrix (Level-13)
Structure (PB-4

and 6P of Rs.
8,700)
Pay Consolidation | Pay fixed as Pay after bunching
based on 257 | on 1.1.2016
multiple
46,100  |Rs.t18.477 | Rs.1,23.100/- | Rs.1,23,100/-
47 490 1 Rs.1,22,049 Rs.1,23,100/- | Rs.1,26.800/-
(46,100+3%) J

(i)  In view of the position explained in para 8 above and the specific
recommendation of the 7™ Pay Commission as per Its illustration given
in para 5.1.37 of its report, no further action is to be taken after the
benefit of bunching as a result of application of Rule 7(AXAXD), as
indicated above, This is qs illustrated below:
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$ 6™ CPC Pay |

Pay fixation in 7™ CPC Pay Matrix (Level-13) |

| Structure
(PB-4 and &GP
of Rs.
8,700) ;
V Pay Consolidation | Pay fixed as | Pay after Remarks
based on | on 1.1.2016 | bunching as
| 2.57 on 1.1.2016
| multiple
46,100 Rs118,477 |Rsl23100/- | Rs.1,23,100/- N
47 490 Rs.122,049 |Rs.1,23,100/- Rs.1,26,800/- | Pay raised
(46,100+3%) | because of
bunching.
48,920 Rs.l,ZS,TZ'q Rs. 126800 |Rs.1,26,800 | No change. |
(47 A90+3%) 1 | B

10.
Ministry are explained in the Annexure IIIL

In the light of the above, the points of clarification as referred to this

11.  These orders are issued after consultation with the Comptroller and Auditor
General of India in their application to the employees belonging to the Indian Audit
and Accounts Department.

12.  Hindi version of these orders is attached. =
/
(Amar N::.Th Singh)
Director
To
1. All Ministries/Departments- As per standard list.
2. DoPT (Pay/AIS Divisions), North Block, New Delhi.
3. Comptroller and Auditor General of India, DDU Marg, New Delhi.
4, Union Public Service Commission, Dholpur House, New Delhi.
5. . Controller General of Accounts, Mahalekha Bhawan, I.N.A, New Delhi.
6. NIC, D/o Expenditure, Ministry of Finance, North Block, New Delhi with a

request to upload the OM on the website of the Department.
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. Annexyre I
The examples taken from the Fitment Chart prepared by the 6™ Pay Commission

Example 1:

Then existing scale = 8,000-275-13 500

6™ CPC Scale PB-3 (15,600 ~ 39,100)
+ Grade Pay = Rs.5,400/-

Then existing scale = 14,300-450-22 400

Stages in Pay fixation without Pay fixed as | Remarks
pre-2006 bunching per fitment
scale chart of 6™
CPC
Pay in | Grade
Pay Pay
Band
(174
factor) _
1 18,000 | 15,600 | 5400 | 21,000 | 21,000 This illastration in the
2™ | 8,275 15,600 | 5,400 | 21,000 | 21,000 fitment table given by the |
3 | 8,550 | 15,600 | 5,400 | 21,000 | 21 390 6™ CPC brings out that if 3
consecutive stages of pay in
the pay scale obtaining prior
to 112006 are bunched |
based on the formula for
fixation of pay, then the |.
benefit of bunching was to
be given at the 3™ stage, i.e,
at the pre-revised pay of Rs.
8,550,
Example 2:

6™ CPC Scale PB-4 (39,200-67,000)
+ Grade Pay = Rs.9,000/-

Stages in Pay fixation without Pay fixed as | Remarks
pre-2006 bunching per fitment
scale chart of 6™
CPC

Pay in | Grade Same as in above example.

Pay Pay

Band

(1.74

factor)
¥ 114,300 | 39,200 | 9,000 | 48,200 | 48,200
2™ | 14,750 | 39,200 | 9,000 | 48,200 | 48 200
3" | 15,200 | 39,200 | 9.000 | 48,200 | 49,180

=
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Points of d rai and

Annexure III

ications the

Sl,
No

Point of doubt

Clarification

Whether one increment of 3%
constitute one stage or a difference of
3% among the pay of two officers
constitute two stages.

As explained in this Ministry's
earlier OM dated 3.8.2017, the
stages of every pay scale were well
defined in the pay structure under
5™ CPC regime and the stages. were
not well defined in the 6™ CPC
structure, Since there were no
defined stages in the 6" CPC
structure and as pay in the running
Pay Band in the 6™ CPC structure
could be of any amount in the
multiple of Rs. 10, as specific to an
employee, it has been very clearly
brought out therein, drawing upon
the illustration given by the 7™ Pay
Commission in para 5.1.37 of its|
Report, that a difference of at
least 3%, the rate of annual |-
increment in the 6™ CPC structure,
was essential for counting of two
stages. Therefore, for the purpose
of considering bunching, two Pays
drawn in a Pay Band with a
particular Grade Pay, which are
separated by 3% of the lower pay;
are to be taken into account, as
explained in the illustration given in
para 9(i) of this order.

Whether the pay at Cell 1 of any Level
may be taken as first stage.

Bunching is to be considered with
reference to the consecutive
stages of pay drawn in the pay
structure  obtaining prior to
112016, as explained in these
orders, and as such a reference 10 |
Cell 1, which is in the revised pay
structure, is not relevant.

Whether all pay stages lower than the |
entry pay in the 6™ CPC pay structure
are not to be taken into account for '

This point has been amply clarified
in - the aforesaid OM dated
3.8.2017. As mentioned in para

g

Page 7 of 9




the purpose of bunching.

Whether benefit of bunching should
be given only where previous and
current pay stages of the officers (
specific to each employee) are getting
bunched and placed at the same Level
in the 7™ CPC matrix without any
comparison to any other officer's pay
os per para 5 and 8(iii) of this
Department’s
which stipulates that a difference of
3% to be reckoned for determination
of consecutive pay stages, specific To
each employee

OM dated 3.8.2017 |

[ 8(iv) thereof, all pay stages lower
than the Entry Pay in the 6™ CPC
pay structure as indicated in the |
Pay Matrix contained in ™ CoPC
Report are nof o be taken into

account for determining the extent
of bunching.

The position clarified in these |

orders covers this point. As
explained in the illustration, the
pre-revised pay of Rs.46,100 and
Rs. 47,490 are considered two
stages of pay, as these are |
separated by 3% and these could be
drawn by any two officers.

Whether benefit of bunching is to be
given fo a senior officer with
reference to the pay of his junior
officer who is drawing less pay with
 the difference of 3% to the senior
officer and now his pay got fixed in
the same Level as that of the senior

| The issue of bunching is not a
| matter of pay drawn by a Senior
Officer vis-a-vis a Junior Officer.
As explained in these orders,
bunching happens as in  the
| illustration given in these orders
and as such this is not related fo [

n

|

for pay l

officer. 4\ the issue of seniority.

6. Whether the benefit of bunching is
also required to be given fo a senior
officer where his junior's pay has got
fixed in the same Cell as that of the |
senior due to the benefit of bunching
of pay given to the junior.

7 Whether the benefit of bunching may 1 I+ is not clear how two sTagQ
be extended on account of bunching of \ drawn by a single Government |
two stages of pre-revised pay of a|servant are relevant
Government servant alone. ‘ fixation on 1.1.2016, as only the pay

| drawn on 31.12.2015 is fo be taken
into account for pay fixation on |
‘ Ll‘.l.ZOlb

|
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Whether the benefit of bunching may
be extended only on direct pay
fixation where the pay of two officers
in  the pre-revised pay with a
difference of 3% get fixed at the
same stage in the revised pay
structure (7 CPC) or also on further
bunching with next higher pay stage
due to grant of additional increment to
an  officer  for  bunching on
initial/direct pay fixation.

As explained in the illustration |
contained in para 9(ii) of these
orders, no such benefit s
admissible in such cases.
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¥, 1-6/2016-3r§evE.|II-v

W EER
e Hamerw
Ty fasmr
A wolfes, 78 Reeh
07" wadl, 2019
HRET AT

v 74 & daw s W saRE F0iRe daeAet # da B & qRemrerer 74
S AT HEEgE A & FR B AR F wwy A

HUEFAHY FT 37 AHGT F 3 e, 2017 F FTAT §. 1-6/2016-3m$dr Y AW e
T w0 1 R gan ¥ A 78 daw I Y ReRet & sEeaga & R o
01.01.2016 & & #MT Agaamt (A= AW & vy Ja9) § o7 DR &
s W@ w1 Rquia @] e 1 veufy AR & wuse # g )

2. 39w & e B REE 03.08.2017 ¥ 397 FRieg wow # 78 ST a4
HRAT X SR HMA AawEt & wew & iR w1 e PR ¥ wose fear a8
éﬁﬁrmfﬁmmmmﬁm%#w#mmgawm#
mmaﬁa‘lwmmamwg@mnmmqﬁmm.
YR 9 01.01.2016 & adwer & wufdw daw &0 & wed & s #9ag & B
03.08.2017 & 3w Frfferr A & TN ¥ H E Rufy i gaaw ¥ 01.01.2016.
W OE TS A W & WUR R GaET da WU & 2N e &R dath Rufy @
3 §U &

q m:wamﬁwm#mmﬁm#mﬁgvmﬁmmtmw,
& F W Fse B S ) wdwew, 78 daa s ) Rwiet ® snie @eifte
daAE! & THE I A 0w W 0N daA AURSr & gF W oauRa daw WU &
FoREeT @ WOl e ¥ 74 dew ym f RwRet & smwR Rew R o g,
Starfd e #r R & 8 5.1.37 & wee R o 2 78 gow AT gER wegE AR
W @rdeead was & Reis 07.00.2016 3R 03.08.2017 & wrdtew A & HTER
Wmmﬁmwm%mmmwmmme
WHR @R F¥ipg Rewfa ¥ Bew & 3 74 da9 3 & Aol | amula
RN dae d@vaw & SR = Ryl g aree T o @ figuia @ wdw bk R
$EH PI§ HEY AL ¥

4. O I A0 I A v RO & 4 2221 # RroRe & - 5w et &
T A TR FFA A & DT 3 A Rl o dalue-gd daesne & ehad s @
#r At F @NT do d F wF daw W ouF Iy AW @ W 2, 9w oF wRRed
W&mﬁma%.....mawmmmmﬁmgm

1 3wz (B




YAF TR W N O daw &5 F Reedwe qaffar §10 quil, % dO9 AW @
Aaw FRT aT Rredwe et & ImEET & &R ® 9T aedd eeIvr a@fed s fRar &
o5 daa T TERT dUR B wE Redee aifed A T T sEEer Aqaw-1 & G A E

5. &R #1 o7 ey e #aew, @y fwmr g@m e 30.08.2008 & LA
#1-1/2008- 368 & R Fuia fredve @@ & @R FUAE T 4TSS
TaTEAoT w11 7 T v &)

6. 7% d=w e A 4R ¥ g & Seaw 40 5136 AN 51.37 # B ¥, G
A gy e I R

"5.1.36 ueAf W TR W gean @ geied e & R setE
FrauEh ¥ dfRaEor B mar § aul ot o weh @ @ At T A oE EY
s BT o # Uy o e & A a9 e av s 8 'l & e 3% &
wwmm@ammmmﬁmmﬁm
fauRa fmar smey”

5.1.37 3eRI0T & fav, o 10,000/ ¥qv ¥z daa # 53,000 TOC AR 54,590/-
IAT FT IIT FRRF I @ O uFaEl F Av da7 ARFW F @ Fww B, ar 2.67
ot F IO H@ W 53,000 IT F IGA IERA FA aqren sqfFa 1,36,210/-
TqU A9 9 FY 3T Hew AR 2.57 qONE F IOT FA W 54,500/ U ITERE
FT aTET TUTRE 1,40,206/- TAC AGS I R YW HW@M| HERTE: AT H FMO
Iaga AEd 15 T gUA FtsEr A 1,44,200- TU F Faw # AuRa Bear smen
R e AT ¥ aw F T 54,500/ TIU F AqT WERA FA A S H
daa, o 15 # gul Hf¥ew 7 1,48,500/- FIC F adw W fAeiRa frar e

7. AeER, 7% ¥A I & Refet & 8K 7E daw dmEe @ R av svgE
mﬁﬁﬁahwmarm 53,000/~ T 3R 54,590/~ IYT & &
01.01.2016 ¥ qd ww] D4 S 10,000~ TWC & I3 FA A GOSE dA4 @ A
01.01.2018 & & ada ARFW & dae-14 & H®T ¥ 54,500/~ FIC F da7 53,000/-
T & Aq4 ¥ 3% 3T U7l YA 3 AT A F 53,000/- TIT & 3% F HA { e
far I uti sEfAT 54,590/- ¥UT & 3w 53,000/ TOC &F AAT & AT TR AT TF
cam % T gu B 74 ¥ A & 54500 TIC ¥ daw daw 0 & AR & om A
¥R & & awae ¥ 9% o3 daw e F oKW e fev aw Ry @ fEmes §
FifF o A7 3 61 ey # R F ST g Ay HRE T W R o A
ygafa & o O 7 fF g T (3P FTR) WA

8. su¥ e, 74 d@w AW & weh RO ¥ & 5137 & Ru qw s@Ewr A
56,230/- TUT ¥ WNUF-GF Aa+, S 54,590/ TAC & daF § 3% HOF §, F FEU A A3
Ieaw A¢t Bar &) 56,230/- FAU & WAUA-qE dad & Fe F d@w 14 # fAuRe wfta

5 3IHATH (ee:




4 148,500/ ST QW Tx da 30 A & S gOW S df A g & qva
HUTUA-qd 54,590/- TIU & Aqw & weH # fEIm amw ¥ gwl, W@ mmel & 7¢ daw
FraeT & el xfafes o & [y @ & 0 79 399 3o ST #F Ped &=
R @ F oRonATEET FANE-9E 399 F I FRT & A & B A anfde wd
ez ar

9. IUdFA W U # WA §U, 79 a4 Imaer A Ry § Imur 9w 01.01.2016 &
o] ST das dvOw & dow & fuRer & oRomavew 4R & ww W swdEa &
Hew ¥ A Rl 03.08.2017 & wdfem o9 # wga & IR BT v vl & sree A
frar fsar ST 81 aeeaR:
() = F Rfew dar (@fla 3a7) Fmaes, 2016 & &R 7(1)(@F)6) F.
AN a7 fAURor & oRomAeesd, 01.01.2016 & Jewe Q@ 9red dad
WA & MR & -3 dd, S Roe TR OF 3% ¥ w g ¥
Foor 4, 01.01.2016 & @R a5 ARF & vy dww & 39 Hives A
e B ora €, acvemrd 78 daw AW g R IwEEd JeEor & K
5.1.37 & @R, W ¥ o MeA da7 & 3% ¥ow ¥, & wEw A
01.01.2016 ' v& fafaa daw gefy & w0 F R #1 o w&@=rd gom
W fArafaf@d e ¥ wse fFar S ¢

BT FAN. AaaEE: g4 (37,400- 731 F.A3. AHTAH- v 13
67,000) + I3 3= 8,700/- T {1,23,100-2,15,900)

B3 FAT A9 AW | 73 dedw daw s ) dow AR (FEw-13) # |
daa wvgar (P-4 ik | daw Py
8700/- 397 & ¥z A+)

ot 257 auiE & |01.01.2016 & | ¥ ¥ aw dna
HYUR N Faewa | Auie da |

46,100 1,18,477 Taw | 1,23,100/- F9T | 1,23,100/- FqT

47,490 1,22,049 TqT 1,23,100/- ¥qU | 1,26,800/- ¥qU

(46,100+3%)

(i) T ¥ 8 F Fwe & 7§ Ry A e RAE F &R 5.1.37 F R aw
SRV & HFER 79 dda W @ R ey # wm # @ g,
IR T e Fme 701)@F)) F o) e s F aRurawaey T & e $
eETd I A 3T wlEd Y FrEemEar A€ B ar A e o &

3w AT (e




B wAT AW FET ﬁmmmﬁmﬂmtm-m#mm&rﬂ
daw wvger (P4 3R |
8,700/- I9T =1 AT AAH) II
e 257 apmw %] 01.012016 | 01.01.2016 | Reaforai |
AUR 9T FAEA |; AuRE | & iR & ]
46,100 1,18,477 ¥9¢ | 1,23,100/- 1,23,100/ '
| F FIT 5
47,490 1.22,049 ¥90 | 1,23,100/- 1,26,800/- | afae & a;rnrr[
(46,100+3%) ¥qT FqT | &grar =T
I
48,920 1,25,724 ¥QU 1,26,800/- 1,26,800/- | ®§ oRaEdw
(47,490+3%) 1 U 1y aft
10, 39 % WS ¥, §W AAAT F A AT FEASOT F ey w11 F ¥ [
v &)
11.

& aF ARaT aEade i dwr e § FHATRE W) e gut & amy a W

FaU ¥ & IR HRA F FETE vd AER@ie ¥ WA F ag oy e s §)

|

OF JOF R0k e

R TPR & T HATeQ/RRTT (AFF FAT & HJAR)

e vd uideror R (ASH/THETH g6, A1Y edw, A5 e
U ¥ T v Agear v, &9 agTer IWLary AT, @% e
wmmm,mm.wm
vaamEeh, cuw fasm, R Aaew, A s, & e 3w LA R &
dEHIBE W YIS WA $ I F wY

FGaa 5T

(3R Ay [RE)

Gl




Fewlelle daa e = 8,000-275,13,500

TaT &.4.37. aaaae -3 (15,600-

39,100) + 1% add = 5,400/~ F9T)

2006 § g | &1T & faem dcW WUROT | ©5  H.3.37. | ngRraat i
| dmaAe # ¥ fwae |
- i % |

HTER
{ e das
g 8z F | I o !
o (1.74 | d@m |
o) ‘

wem | 8,000 15,600 | 5400 | 21,000 | 21,000 TS FAT daA NN Z@n

gfaefr | 8,275 | 15,600 5,400 | 21,000 {21,000 Reedve wifer # Rw 7T 3 |
gda | 8,550 | 15,600 | 5,400 [ 21,000 | 21,390 T # ¥ @ §

I 01.01.2016 & TFS s
& I dowA H dd9 & 3
TR T e P & |
¥ & FUR W &§F e S
g o dfter @ ot e '@
sefiq Henerw-qd ¥ 8550
| T W S ol '
IGIRT 2: .
FewTe daeE = 14,300-450-22,400 oo FAN.  AgEEE g4 (39,200-
_ 67,000) + ¥ daw = 9,000/- YT
2006-74 R & R A Pedor a5 &3 ¥ | sngfRaal '
JaHET # FH fpeste ot &
s e |
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