\‘

MOST IMMEDIATE
OUT TODAY
No0.45018/1/2017-Vig.
Government of India
Ministry of Personnel, P.G. & Pensions
Department of Personnel & Training
North Block, New Delhi,

Dated the 26™ March, 2019

Subject: Proposed Protest by Government Employees from March 15, 2019 to March
30, 2019 to protest against National Pension Scheme (NPS) and to demand
hike in Minimum pay and fitment factor under m_el_ltral Pay Commission
- Instructions under CCS (Conduct Rules), 1964 - Regarding.

It has been brought to the notice of the Government that a forum by the nomenclature of
National Joint Council of Action (NJCA) has decided to organize protest from March 15, 2019
to March 30, 2019 to protest against National Pension Scheme (NPS) and to demand hike in
Minimum pay and fitment factor under 7™ Central Pay Commission

2. The instructions issued by the Department of Personnel and Training prohibit the
Government servants from participating in any form of strike/protest including mass casual
leave, go slow etc. or any action that abet any form of strike/protest in violation of Rule 7 of the
CCS (Conduct) Rules, 1964. Besides, in accordance with the proviso to Rule 17(I) of the
Fundamental Rules, pay and allowances is not admissible to an employee for his absence from
duty without any authority. As to the concomitant rights of an Association after it is formed,
they cannot be different from the rights which can be claimed by the individual members of
which the Association is composed. It follows that the right to form an Association does not
include any guaranteed right to strike/protest. There is no statutory provision empowering the
employees to go on strike. The Supreme Court has also agreed in several judgments that going
on a strike/performing any sort of protest is a grave misconduct under the Conduct Rules and
that misconduct by the Government employees is required to be dealt with in accordance with
law. Any employee going on strike/protest in any form would face the consequences which,
besides deduction of wages, may also include appropriate disciplinary action. Kind attention of
all employees of this Department is also drawn to this Department’s O.M. No0.33012/1/(s)/2008-
Estt.(B) dated 12.9.2008, on the subject for strict compliance (enclosed as Annexure-A).

3 All officers are requested that the above instructions may be brought to the notice of the
employees working under their control. All officers are also requested not to sanction Casual
Leave or any other kind of leave to the officers and employees, if applied for, during the period
of proposed Dharna/demonstration, and ensure that the willing employees are allowed hindrance
free entry into the office premises.

4. In case employees go on protest anytime during the period 15.03.2019 to 30.03.2019, all
Divisional Heads are requested to forward a report indicating the number and defails of
employees, who are absent from duty during the period of said protest, i.e. from 15.03.2019 to
30.03.2019.
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All Officers/Sections (including PESB) of Department of Personnel & Training.
e
Copy also forwarded for necessary action to:-

Secretary, Central Vigilance Commission, New Delhi.

Secretary, Union Public Service Commission, New Delhi.

Secretary, Staff Selection Commission, New Delhi.

Secretary, Department of Administrative Reforms & Public Grievances, New Delhi.
Secretary, Department of Pension & Pensioners’ Welfare, New Delhi.

Director, Institute of Secretariat Training and Management, New Delhi.

The Chief Security Officer, MHA, North Block.

The Commandant, CISF with the request to ensure strict vigil on all the gates and if
necessary deploy extra security personnel for the purpose.
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Pl Mo, 33012/1(s)/2008-Estt(B) (PY)

Government of India
g Ministry of Personnel, Public Grievances and Pensions
" - Department of Persanne! and Training
ok

Oared the 12'" September, 2008

QEFICE MEMORANDUM

I

ubject: - Paglicipation in any form of strike/mass casual leave/boycott of work
etci by Government servants - CCS{Conduct) Rules - regarding.

The undersigned is directed to say that the Instructions Issyad by the
—Bepartment-pf—Parsonnel- &-Tralning -prohibit -the -Government--servants -from
participating {n-any foray of strike ncluding Tiass casual ieave, go-slow Btc. orin
3y wdy abgt any form of strike which will be in violation of Rule 7 of the
CCS(Cunduct) Rules, 1964, The Supreme Court has also agreed in several
judgements that golng on a strike is a grave misconduct under the Conduct Rules
and that mistonduct by the Gevernment employees Is required to be dealt with In
atcordance with law. Any employee going on strike in any form would face the

conssguenced which, besides deduction of wagas, may also include appropriate
disclplinary attlon.

L A Joint [Consultative Machinery (3CM) for

aiveady funckioning.  This scheme has
promoting  Harmonious relations and of
cocperation ljetween Lhie Government, In s capacity as employer, and the general

body of Its e)npioyees. inomatters of commion concern, and with the object, further .‘
of Increasing |the efficiency of the public service.,

Central Government amployees is
been introduced with the object of !
securing the greatest measure of J

3. Therefote, apart from the fact chat any form of strike/mass casual

itave/boycolf of work would be n violatios-of the CCS(Conduct)_R_ulcs, going orn .
any form of Btrlke wili also not Le i Loe interest of the employees. Accordingly,
the undersigped Is diracted to Convey that if any ernplayeae or an association/group
of employees, under eny nomenclalure, indulqge in any form of strike/boycott of
work in pursgance of any alleged demands, or send any letter conveying of thelr
intention Lo grganize any such event, in Lerms of the provislons mentioned in para-

1 above, thg salary of such employees for the day/days In question shall not be
pald and tHe datails of such employses shall have to be intimated by the .
Bvent ook piace to the Administrative |
Minfstry/Depprtment concerned, within 15 days of such Inzident for & decision on
l_mg_tcﬂg%_t_trhc—; Lnauthorized absence occasioned by such an action by the &
erpioyees. This wil| be without prejudice to any disciplinary action tat may be

initiated agdinst such employees. " Al Ministries/Departments are requesced Lo
bring the contents of his O.M. to the notice of all concerned offices under them.
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(Suneel I, Arara)

he Gavernment of India

All ‘m:stries,’Dapartx‘nents.




