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The proposal received' from . Mlnis1ry,, or. naitwll_1-:":i::ti9
fixation of pay in cas€ of'em-l ' ees transferred to a lower post on

their own reqrrest 'under FR-15(a) and subSgQuently promoted to

higher post in the new unit, has been examined in this Department in

consultation with D epartmen't of Expendituie'

2. The referring Department vide their OM No'

F(E)II/2003/FOP/ 1(Misc) dated November,, ZOl€ has 'sought

clarification on the following two casesi t,
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(1)An.employeew|ro.joined..eolerlmgntserviceinapariicular
gradeiscaleorpay:as;.iifterbeing.,.lggularizedbut.before
gettirrg','yp,o*otio'.tohigherg'ua"lscale,transferr"d!p
a lower post on his or,vn request under pn. 

1?!?]'
Accordingly,hispaywasfixedintermsofFR22(I)(a){3).
Subsequently, he has become ,e.lipib1e- l":-':t*3:
promotion to a higher gtadelscaie which *"V,?9,1n:^*1T:
or lower io his oid grade/scale of pay from-wh1ch fie was

;;.;"*'#r;.;;;-; io'fi'r'us arisen i" 1" Yl-tl::-h.t= o:I
'onsubsequentregqlar.p'omotionistobefixedunder.FR

22$)ta)(1) br FR 22{I)(a)(2)'
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{ii)Anemployeer,vhojoined.g.ovei'nments-erviceinpaiticular, gr"a"f i"r1e of pay and'after getting promotion to higher

gtaaelscale, wds lransferred to .a lower post on his own-

,. i ., ' ' ieqrrest. under..FR ls(af'^f9".-.^:*itg1y; his,pav.has been

f*:; i; ,;;" of FR' 22t1)(a)(3) subsequently, h,e las
r.";;"- "rigibr" 

fot *gr1q promotion to , that higher

grade/scale from *rri"t tt" has been transferr,ed'to':iower

grad.e/sca1e'Nowadoubthasar.isenastowhetherti"p:I
onsubsequentregularpromotionistobef'xecunderFR
22(I){a}{r) or pn zi(l)(a)(2) or otherr'vise and-the manner of

fi*aiiptt of pay. . ?

3. with respect to the clarification sought in para 2(i) above' it is

seen tbat the. Goveinment servant has been transf€rred to lower'post

;;#rffit"i ""a his/her pay is protected in terms of FR22{I)(a)(3)'

However,ifsubsequentreglrlarprom3tionin'theadopted-cadrein
higher p.*t/$"d;7ieve1 :it"pp"ttu t9 'b.t 

.in salne or lower

gradefLevel/post than tne iiietFlsllle.vel of the tiigh*t post held

on reg'lar ta"i* from wh-ich na7"n" is transferred to a lowef

post/I-ev"r ..rii[ai pii-iit"f , such Government servant may not be.
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po.i7t.nel under FR15(a) in that cadre '

lent ti11 he/she reaches to the Level
aliowed arry profilotional incren 

:ed. to a lor,r,rer posi on
r:qui i; the l''evei rrom flt::::/she 

is transferr

reg:!:..i;-:!srnthe'sameoranothercadreuncerFRlsfa)invje;.-l|
tfre l-...-i.-i.r:.,r- rt has a potential to create double/additional"'rili-

ftxatio': ir,''ieii'us ""a ^f"o 
while determining 'the pay structure/-i:;:''

scale of ally n""i, promotional aspects/relativity with the lower

i"""ft*t are also taken into account'

4.Asregardscaseinpara2(ii)rnentionedabove,sarne
mechanismofpayfixationmentioned.abovemaybeadoptedincases
where the Goverriment Servant'is promoted tc.a higher grade/scaie op

payf Levei and after getting pro*ltion to a higher gradelscale/Level

i"l* tr^nsferred to a lower post/Levellgrade on his/her own request

underFRlS(a)andsubsequentpromotioninhighergt?dginthe

"a"pt"a 
cadre fr"pf"tt" to be in same or lor'ver post/Level than the

pro*otional grade/post/Level from w-hich he/she is transferreci to a

i;;,. post urid,er pri f S(a). Thus such Government servant would not

dra.rxr any prcmotionaL irrcrement in the adopted' cadre ti11 'he/she

surpasses ihe Level from which he/she was transferred to a lolver
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