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Subject:- Fixation of PaY in case

request under FR-15(a)

unit.

OFFICE MEMORAI{DUM

g.,:w lleihi, Dated:- &7tWZ0I8

a lower Post on their

to higher Post in tl:e
of emPloYees transferred to

and subsequentlY Promoted

own

new

Hi
\j

>I
:1trul\- I \.{>- ir\

"',<'. , .\:€' i.i--- I r\_-\|\g\
0,1 lA
U!,"e i4i
]i

ii
t'.r-1".i

-ij

The unciersigned is drrected to state that in terms of FR 15(a), r'equest transfer to

lower posrs on personal ground "* "ti1*:d 
,: 

failwav 
employees' DoF&T's o'M' l'{o'

12.1.2016-Esti.(Pay-I)dated31.03.2aL7c|eaiylavs{o1nt.*'l"doffixationofpay
in such cases of transfer to rower post. However, doubts have arisen reg' method of

fixation to be allowed rvhile fixing the pay o_f such employeet.Th"t they subsequentl5r

become eligible for p'omotion to tf," "t*t 
higher grade o' 'u-" 

higher grade from which

they have transferrecl to the lower post, in the transferred department' The tbliowing two

cases are,-in this context submitt.i for'consideration and further guidance for fixation of

pay: &

(i)Anemployeewhojoinedgoverlmeltlerlicein.apart\cL-rlargrade/scaleoipay

'tur, ^f**' 
Lu-.' 'u",ulaied 

but befor! gett

gra*1s.cale, tiansfe-tred to a lower post on his own request under FR'-15ia)'

.Accordingly,lri.spaywasfixedintermsofFR-22I(a)3.Subsequently,hehas

become eiigible for reguiar promotion to a higher grade/sca1e which may be the

same or lower to his ota grua"/scale of puy from which he was transferred'

Now a doubt has arisen u, io whether his iay on subsequent regular promotion

istobefixedunderFR-22I(a)lorFR-221(a|2'(AcaseofSh.Pradduman
Shukia ex-ASC/R ar|-way Boa-rd who had earlier been transferrec,,.to a iower

postinRDsoonhisownlequest,-receivedfromRDso'Lucknowisenclosed
for ready refetence' in this context)'

(ii)Anemployee-whojoinedgovernmentserviceinaparticulargrade/sc,aleofpa1. 
arid after getting prornotion to higher gradg/ssale-, was transfened to a lower

oost on his own requesr *"d", Ffu15(a). a"*tJi"giy, his o"*i,t^o::: t::::#

". *<;-,y i.:;::"#';$;6;:':;;;"entry, he has u",o*"n eligibie ibr regvtur

\J1 i?--/\ ^.,^,-nrinn ro that hisher grade/scale tiom wnlcn ne lla> uev'r
- ./ I', promotion to lhat'higher grade/scale from *nt:1f,:f'::::::"::iffii":

7,;,0 ffiru;;;;i": ffiff;;;;;*.u,,::',as to whether his pav on subsequen

"1r\\o .. regular promotion is to be fixed under F,.-,,I(a)1 or FR-,2I(a)Z or oth'erwis'

i ,uiyl uJ trt" ,tunn.,. of fixation of pay''.nl n "'*// 1 and the manneIJC| i'r/ d\) ,4'---r ti-. - .""4



number of references are received on

RTI applications in the matter have alsof
requested to kindly clariS, the issue at the

This issues with the approval of Executive Director, Finance (Estt-).
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(G. Priyh Sudarsani)

Director Finance (Estt,i
Railwav Board.

DA:- As above.
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Ministry of PerSonnel.a4d Public Grievance
Departrnent of Personnel and Training
(Sh. A.K. Jain, Dy. Secretary)
Establishment fPbV-D Section
North Btock
Nerv Delhi.


